
CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for 
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form-LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3) The undersigned shall require that the language of this certification be included in the award documents 
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification 
is a material representation of fact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, t itle 31 , U.S. Code. Any person who fails to file the required certification shall be 
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure. 

Statement for Loan Guarantees and Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: 

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of 
a Member of Congress in connection with this commitment providing for the United States to insure or 
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying 
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, t itle 31 , U.S. Code. Any person who fails to file the 
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 
for each such failure. 
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Cover Page 

Music in Common 

Based in Atlanta, Georgia 

Activities based in: 

• Wes tern Massachusetts 
• Bentonville, AR 
• Denver, CO 
• Boise, ID 
• Los Angeles, CA 
• Clarksdale, MS 
• Atlanta, GA 
• 43 other communities to be determined 

Innovation Track: The Black LP Experience speaks to Objective 2 and Objective 6. 

Objective 2 - The local community has awareness of both the risk factors for - and the protective 
factors against - radicalizing to violence. 

Objective 6 - The local community has a variety of programs ( e.g., service activities, career centers, 
after-school groups, mentoring, inter alia) that address risk factors while also providing services 
supporting threat management approaches. 

Funding Request: $968,000 

Project Abstract: 

Racial hatred is pervasive, current, and can lead to violent extremism. Music in Common' s theory of 
change contends that employing the power of music to inspire social cohesion and integration gives 
voice to Black and White youth expanding racial understanding and promoting a discourse of non­
violence. The Black LP Experience extends the reach of the Black Legacy Project to promote lasting 
change through sharing its conversations and collaborations with Americans from all backgrounds 
and identities. The Experience provides opportunities for meaningful dialogue that ingrain these 
messages into new audiences. 

ND Grants EMW# EMW-2022-GR-APP-00060 



Needs Assessment 

Experts on targeted violence and terrorism tell us that domestic threats are far more widespread than 
those from foreign agents. Threats can spring from extreme group ideologies or may be carried out 
by a lone assailant without any apparent motivation. Either scenario creates chaos and fear and 
causes severe damage. 

According to DHS's own strategy document, violent white supremacy is prevalent. The Department 
notes a concerning rise in attacks including white supremacist violent extremism and hate crimes. 
2020 FBI crime statistics report 8,052 bias incidents with 11,126 victims, but notes that most of these 
crimes go unreported. Of the crimes reported, 61.8% of victims were targeted because of their race, 
ethnicity, or ancestry. More than half of the perpetrators are white. The Southern Poverty Law Center 

(SLPC) currently tracks over 1,600 extremist groups across the United States including white 
nationalists, Ku Klux Klan, racist skinheads, neo-Confederates and more. In 2021, SPLC 
documented 1,221 hate and anti-government extremist groups across the United States. 

Racial hatred can lead to violent extremism. The DOJ determined, "These offenders don't 'snap'­
they decide." Targeted violence is planned and deliberate (DOJ, Making Prevention a Reality, 2017, 
p.18). Hate groups are known to inspire acts of violence. Just two months after the violent 
insurrection at the nation's capital, white nationalists and far-right extremists gathered at the second 
annual America First Political Action Conference stirring up the white nationalist crowd with 
speakers like organizer Nicolas Fuentes who cried, "White people founded this country. This country 
wouldn' t exist without white people. And white people are done being bullied." 

The SLPC's 2021 The Year in Hate and Extremism report shows a decrease in hate groups for the 
third straight year - from 1,021 in 20 I 8 to 733 in 2021. Even so, the battle against hate is perhaps at 
its most active in the last 50 years, according to the report. Noting that much of the recruiting and 
radicalization has moved online, the decreasing number of active organizations belies a growing 
number of adherents. And with television pundits giving voice to white nationalist notions like White 
Replacement Theory, hate is shifting to the mainstream. 

The Black LP Experience builds upon the success of the DRS-supported Black Legacy Project. 
Currently underway, the Black Legacy Project joins Black and White musicians and participants in 
seven American communities to discuss race-related themes and topics. From these conversations, 
songs central to the Black American experience are reimagined and recorded and new songs 
addressing the pressing calls for change of our time are composed. The process is one that Music in 
Common has used to repair fractured communities with great success. The Black LP Experience 
performs the music created in the Black Legacy Project and shows documentary footage of their 
creation. Participants are then asked to contribute to facilitated discussions about what they just saw 
and heard. 

PROGRAM D ESIGN 

Problem Statement 
Racial division and anti-Blackness have a four-hundred-year history in the United States. 



While strides have been made over that time, the recent killings of George Floyd, Breonna Taylor, 
Ahmaud Arbery, and others show the great deal of work still needed to eradicate racism and ensure 
equality, equity, and justice for all. A Pew Research Center study released in April 2020 revealed 
nearly 60% of Americans rate race relations in America as bad with little sign of improving and 65% 
say it has become more common over the past four years for people to express racist or racially 
insensitive views. The Black Legacy Project promotes lasting change through meaningful dialogue 
and sustained partnership between Black and White Americans and those from all backgrounds and 
identities, addressing Objectives 2 and 6 of Goal 3 in the DHS Strategic Framework increasing 

community knowledge of and access to protective factors against targeted violence and terrorism. 

Program Goals and Objectives 
Music in Common started this journey in early 2021 to forge an initiative that would lead our 
organization out of the global pandemic while addressing the racial strife that was unmasked during 
this period in history. Our program is designed to address FEMA's Line of Effort 5: Counter 
Terrorist Radicalization and Recruitment and Goal 3: Preventing Terrorism and Targeted Violence. 
The Black LP Experience increases and enhances the protective factors that arrest racial bias and 
hatred before they take hold in an individual. 

While the FBI emphasizes early detection as a prevention strategy, Music in Common's Black 
Legacy Project takes a step back in the chain of events that creates violence and terror, focusing on 
community cohesion, connecting Black and White Americans in shared humanity. In doing so, we 
support the federal government's efforts to combat radicalization by building resiliency, interrupting 
the violent messages from organized white supremacy groups and online forums. It is one thing to 

shut down the dark rabbit holes that fill the void for so many alienated and isolated individuals; the 
Black Legacy Project aims to step into the breach to foster the hope, understanding, and empathy that 
leads to connection and builds peace. 

We do this through partnerships with local agencies and nonprofits that share our mission to spread 
peace. In each Black Legacy Project community, Music in Common finds nonprofits, universities, 
and individuals that value our goals and show commitment to the project. These local ambassadors 
sign on to connect us to musicians, venues, funding partners, and other resources. Also, they help to 
get the word out locally to audiences. Our alliances form the local prevention framework as the base 
for future programs that sustain the Black Legacy Project. 

The Black LP Experience follows the psychological theory of Musical Group Interaction that 
interacting in a musical group setting can enhance the capacity for emotional empathy (Rabinowitch, 
Tai-Chen et al, April 2012). In the Black Legacy Project, roundtable discussion and musical 
collaboration bonded Black and White artists with a shared goal and produced social cohesion. 
Likewise, Musical Group Interaction entrains Black LP Experience participants in the same mindset 
as they experience the Project as witnesses. 



Logic Model 
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Target Population 

The Black Legacy Project is the first installment in a series we call Past. Present. Forward., a 
groundbreaking conflict transformation initiative that works from the ground up to deepen 
understanding around conflict and to address and alter the structural and systemic elements that 
underlie confl ict. Because bias and violence against Black Americans is implicitly part of our 
society, the target population is all 330 million Americans. 

Music in Common envisions the Black LP Experience as the natural next step in the Black Legacy 
Project's goal to promote understanding and respect between races. The Experience will revisit the 
seven Black LP roundtable host communities and an additional 43 tour communities, chosen to 
reflect the fullness of American cultures and backgrounds. The Experience also involves video and 
audio recordings to be distributed on social media. 



With an average attendance of 500 projected for the 50 concerts, the live portion of the Black LP 
Experience will reach an estimated 25,000 Americans. Livestreaming and social media posts expand 
the reach even more. We expect an exponential increase in the number of Black Legacy Project audio 
and video recordings and the Black Legacy Project docuseries as a result of the large increase in the 
number of people being exposed to and interacting with the Black Legacy Project through the Black 
LP Experience. We estimate a (minimum) additional 50,000 streams or views a year based on our 
experience with previous projects. 

We know of no other organization that is working to bring Black and White citizens together in 
conversation about race that involves deliberate collaboration on musical projects based on those 
discussions. It is a unique process, but one that is based on evidence and best practices combining 
applied social psychologies such as Gordon Allport's Intergroup Contact Theory and Elliot 
Aronson's Jigsaw Classroom with innovative educational philosophies such as 21st Century 
Leaming. 

Filling the Gaps 
There are very few non-profit organizations that use music to connect cultures nationally and 
internationally like Music in Common does. The Black Legacy Project and Black LP Experience use 
music to draw Black and White Americans together with an understanding of and respect for each 
other. This first project of the Past. Present. Forward. initiative will be repeated with other out­
groups, building personal resilience and societal cohesion. 

In nonprofit organizations across America, music is used as a medium for therapy, learning, 

entertainment, and culture. Preservationists curate collections by genre, artist, place, and period of 
significance. Mental health professionals use everything from dance to drumming circles to process 
trauma and forge an identity in their patients. Numerous organizations focus on conflict resolution, 
peacemaking, and mediation, and the DHS holds Community Engagement Roundtables in 
communities around the country based on local issues. Cultural exchange, music education, and 
character development nonprofits abound in child and youth programming. An example would be the 
Nashville Proactive Engagement to Achieve Empowerment, a community-led resilience building 
program for the public. 

Music in Common has a unique approach that combines music, peacebuilding, musicianship, and 
youth leadership. We focus on youth because they have the energy, drive, and inclination to work 
towards a greater purpose because it affects their future. Research identifies youth as vulnerable to 
radicalization to violence (DHS, Strategic Framework, 2019). But research also supports youth as 
effective change agents (United Nations, Youth, Peace and Security : A Programming Handbook, 

2021). The Black LP Experience fills the gap by providing protective factors against radicalization 
while bolstering the natural motivation young adults possess. 

The Black Legacy Project and Black LP Experience fulfill a variety of needs: 

• Creating the connection to community and others that promotes social cohesion 



• Connection between Black and White residents and community members of all backgrounds 

• Creating a network of mission-aligned local organizations that extend the reach and longevity 
of the project. 

• More visibility for Blacks in the arts 

PROGRAM DESIGN AND IMPLEMENTATION AND MEASUREMENT PLAN 

The Black LP Experience 
Part concert, part screening, part interactive discussion, the Black LP Experience encapsulates the 
songs created in the Black Legacy Project in tours that expand their reach. Audiences will enjoy new 
creations and new takes on older works as they are performed live. Viewing screenings of the Black 
LP docuseries, audiences will witness roundtable theme discussions, learn about the communities, 
and experience the creative process. After taking it all in, the public is invited to talk about the music 
and themes presented. 

Funded in part by a DHS Targeted Violence and Terrorism Prevention grant, the Black Legacy 
Project is an innovative musical collaboration with a goal of strengthening resistance to violent 
extremism by fusing music, multimedia, conflict transformation, and person-to-person dialogue and 
collaboration to support social integration and cohesion. The Black LP promotes TVTP Objective 2 
by increasing community awareness of MI C's innovative method to build protective factors against 
radical violence through community engagement and education to build resilience. Local partners 
will work with Music in Common to hold ongoing events and programs including roundtable 
discussions to provide a reliable resource that enhances protective factors well beyond recording. 
This process is already underway in the Berkshires of Western Massachusetts, where the Project 
launched in 2021 and where six follow-up programs are confirmed for 2022. Audio and visual 
recordings provide the same resources as far as the internet will travel. 

Black LP Experience Goals: 
l. To provide a platform that fosters an exchange of perspectives about race and racism in 

America among Black and White Americans and Americans of all racial, religious, cultural, 
ethnic, socioeconomic, gender, and sexual orientation backgrounds and identities. 

2. To build sustainable resilient communities of belonging. 

The Black LP Experience visits new communities and revisits the seven Black Legacy Project 
roundtable communities. Fifty tour destinations were selected to reflect a wide cross section of 
Americans: urban and rural; northern, southern, and midwestern; east coast and west coast; affluent 
and working class; conservative and liberal; racially diverse and homogeneous. The partnerships 

forged in these communities enable us to build networks for continued Black LP programming and 
new projects for other marginalized groups that will be the subject of future Past. Present. Forward. 
installments. 



The Experience comprises three 2-3 week tours a year in 2023 and 2024 to 50 communities in total. 

The seven Black Legacy Project communities will be used as jumping-off points for each tour, which 

includes an average of eight communities each. In each community, The audience hears the songs, 

watches the documentary footage, and participates in discussions about the themes and their 
portrayal. 

The Implementation and Measurement Plan outlined in Appendix A builds upon the approved IMP 
that Music in Common follows for the Black Legacy Project with milestones and performance 

measures based on the original IMP. 

Innovation 
The theory of change expressed in our logic model is that musical collaboration inspires social 

cohesion, and when integrated with conversations on themes of racial understanding, promotes non­
violence between races. The Black LP Experience extends this theory to interactive audiences. None 

of the three activities- viewing, listening, and discussing---can stand alone; it is the combination of 

witnessing and offering insight that is the catalyst. 

Music in Common is innovative: 

Youth created and youth led programs 
Creative collaboration between people in conflict 

Unique, evidence-based facilitated dialogue method 

Youth participants learn music production and facilitation skills while healing fractures in 

communities. 

Organization(s) and Key Personnel 
Music in Common's Senior Fellow Trey Carlisle and Executive Director Todd Mack lead the Black 

LP Experience. Both seasoned musicians, the team has a combined 24 years' experience in using 

their facilitated dialogue method. They are assisted in this effort by Simone Alyse, Music in 
Common's Marketing and Development Coordinator. She is responsible for marketing each event 

through social media management, press release distribution, media appearances, print and digital ad 

management. She also works on musician recruitment, event bookings, and general marketing 

coordination. 

Trey Carlisle is a graduate of Soka University of America. He is a peace and social justice educator 

and activist (artist & activist), with a liberal arts background in sociology, anthropology, ethnic 
studies, and African American history. Trey is passionate about music and peacebuilding, and 

exploring the intersection of the arts, education, and activism to transform conflicts, and to advance 

social justice and positive peace. He is experienced in producing films, giving presentations, and 
facilitating workshops and educational programs about transforming intergroup conflict, and 

advancing diversity, equity, inclusion, and belonging and his skills involve the media and performing 

arts of rapping, songwriting, street dance, and documentary filmmaking. 



Todd Mack founded Music in Conunon in 2005 to honor his friend and bandmate, Daniel Pearl, the 

Wall Street Journal reporter who was abducted and murdered by terrorists in Pakistan shortly after 

9/ 11. Todd has worked in the music industry for over 35 years as a singer-songwriter, producer, and 
touring musician. He has released 7 CDs, produced dozens of artists and projects, toured extensively 

throughout the US, Middle East, and Far East as a musician and speaker. His business and artistic 

experience are elemental to the project's success. 

In her role as Marketing & Development Coordinator, singer-songwriter, musician, and dancer 

Simone Alyse is driven to bridge the relationship between music and social awareness. While being 

in the entertainment industry since a little girl and finding her voice in activism, Simone is dedicated 
to using any platform she is a part of, becoming a vessel for those who are silenced. Simone attended 

Berk.lee College of Music then transfe.rred to Emory University, receiving her degree in African 

American Studies. 

Music in Common collaborates with a long list of partners in each of the communities it works. 

These partners host Local partners thus far include: 

Berkshires - Existing / working partners: 

• The Guthrie Center - https://guthriecenter.org 

• Studio 9 - https://studio9porches.com 
• Berkshire Community College - https://www.berkshirecc.edu 

• Berkshire Theatre Group - https://www.berkshirecc.edu 
• Berkshire School - https://www.berkshircschool.org 

• W.E.B. DuBois Middle School - https://dbrms.bhrsd.org 
• Deep Red Studios - https://www.deepredrecords.com/deep-red-studios 

• Housatonic Heritage - https://housatonicheritage.org 
• Oral History Center - https://www.theoralhistorycenter.org 

• Nonprofit Center of the Berkshires - https://www.deepredrecords.com/deep-red-studios 

• NAACP Berkshires - https://www.naacpberkshires.org 

Ozarks - Existing / working partners: 

• Music Education Initiative - https:/ /musiceducationinitiative.org 

• Music Moves - https://www.musicmovesar.com 
• House of Songs - https://www.thehouseofsongs.org 

• Fayetteville Roots - https://www.fayettevilleroots.org 
• Fayetteville Public Library - https://www.faylib.org 

• FreshGrass Festival - https://freshgrass.com 

• CACHE - https://cachecreate.org 

Atlanta 
Working / Existing Partners: 

• Constellations - https://www.constellations.community 



• Remerge Atlanta - https://remerge.org 
• Westminster Schools - www.westminster.net 
• AVPride - https://avpride.com 
• Music on Main Street - https://musiconmainstreetlilbum.com 

Potential Partners to be Confirmed: 
• Atlanta Regional Commission - https://atlantaregional.org 
• The King Center - https://thekingcenter.org 
• The Carter Center - https://www.cartercenter.org 

Denver 
Potential Partners to be Confirmed: 

• Green Spaces - http://greenspaces.com 
• University of Colorado Denver - https://www.ucdenver.edu 

• Swallow Hill Music - https://swallowhillmusic.org 

Los Angeles 
Working / Existing Partners: 

• Guibord Center - https://theguibordcenter.org 
• Laguna Beach Cultural Arts Center - https://www.lbculturalartscenter.org 
• Soka University of America - https://www.soka.edu/ 
• Orange County Interfaith Network I Interfaith Youth Council of Orange County -

https://www.ocinterfaith.org 

Potential Partners to be Confirmed: 
• Grammy Museum - https://grammymuseum.org 

Mississippi 
Potential Partners to be Confirmed: 

• Delta Music Institute - https://www.deltastate.edu/artsandsciences/delta-music-institute/ 
• Riverside Hotel - http://www.riversideclarksdale.com 

Boise 
Potential Partners to be Confirmed: 

• Idaho Black History Museum - https://www.new.ibhm.org 

Sustainability 
The Black LP Experience is designed to sustain and expand the Black Legacy Project. Local 
partnerships in communities across the U.S. leverage participation for live Music in Common events. 
With concerts across the country, the Experience builds a local structure to maximize the Black LP's 
scalability while bolstering the local prevention framework and resources to fight targeted violence 
and terrorism. Black LP Experience concerts in new communities open doors for local partnerships 
to launch the next round of Black Legacy Project roundtables and song interpretations in their 



communities. Returning to the original roundtable communities nurtures these relationships, helping 
to establish regional strongholds from which to nourish growth. Concert tours will radiate from these 
hubs extending and enhancing the Experience. 

Once Music in Common is established in these communities with strong partnerships, local 
fundraising becomes more feasible for the Black Legacy Project and for future projects of the Past. 

Present. Forward. initiative. In each of the communities the Black Legacy Project has debuted so far, 
the local community has invested more than $35,000. We plan to increase the level of local support 
for ongoing program maintenance. Large federal grants are essential and appreciated in establishing 
such a large undertaking. As our program matures and our local presence settles, community ties will 
sustain this project. 

Music in Common is investing much of our time and resources on constructing a firm basis for future 
programming. Large investment in touring is essential for the Black LP Experience to be successful, 
not only for the current plans, but for the future. The Black Legacy Project with its exploration of 
themes and song creation laid the foundation the Experience is built on. Likewise, the Experience is 
the framework for future projects and the structure on which more conversations will be fashioned. 

The Black LP Experience is part of a larger program that includes virtual streaming opportunities for 
Black LP materials. The online presence we have built during the pandemic has become an important 
component of what we offer. Besides the tours, plans include songs on streaming platforms and our 
website and hosting the docuseries online. Through our Bridge Sessions program, we also can host 
virtual roundtables on the themes of these songs, removing geography as a barrier to participation. 

Budget Detail and Narrative 
The budget consists of the costs of touring including personnel, venue and equipment rental, lodging, 
transportation, and contracting musicians and engineers. The high cost of touring to 50 locations in 
two years means that our request is somewhat higher than the target award amount. These costs are 
estimated based on the expenses we are currently seeing in taking the Black Legacy Project on the 
road. The largest cost for these tours is travel, which includes renting tour or charter busses, lodging, 
meals, fuel, and local transit. We choose our transportation and lodging using the GSA travel and per 
diem allowances as guidance, considering lodging that is convenient to each venue and major transit 
corridors. We use public transportation when possible and access to transit is another factor in 
lodging and venue decisions. Tour stops are geographically planned to minimize fuel and lodging 
expense. While we try to locate close to our venues, we often choose lodging that puts us between 
two destinations if it will save money without causing undue inconvenience. 

Other costs include the people who make the Black LP Experience happen. Contractor costs include 
musician and recording fees, documentary filmmakers, and production staff. Personnel consists of 
the two Music in Common project directors and marketing staff. 
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l..l'Eir~11MS<onJ~11e,:1,~ll:,rCMbli(Jlli. 
J1r1ul,lf}' I • M,1mlJl. lOl1 {Gru.ntQl ) 

Oo,,-:um:ntnll(lm ofd,c, n:1n o f lhow b-dlic 9b;;k LP faptric"'c. 
J,Mim•y I-Mu.-rll Jl.1011 ((frUJ1tQ]) 

Pt.nr,;,,;..,ld:o<. ~and'""'-"'lrnNio.~,:b:um.,nlqe<l<'.h•,:nucand 

~(1'!11mr1111i1y io-..he,;I, lh.: 8 bt~ Lf' &"''fi\'fl.:C tr3•th, [)(lwmidMHJI• 1101,t 
a~m,,n,c,hBine:id:i\-cnue1hmugh1-.:ketsall'!\,mmba-oil"l'l!n!bri1e 
n:~hlflllll~ and (K afl,...-.&n.'.-ce 1111fu111111rion~,.o-. ill:d by Ille ""IIUC IIO'il. 
;fn•'i/ / . }(/JJ-Jr,,.,.JO. }.(>}J fG1<J111nJ 

()o:ijmcnrnu.Jrt of11Mdill~ !or 1hc Libel: LP E."ql,:rlcn.-c ~ mn:111cd ,'<'liu,cj, 

ToorWltr.i!ll:I~. vmo.x,,:(<mlinn.'11. l~,:cun:d. and t~tinn.,.,.~Xlr th< rooma~mcnts. AIV. lodging. tr.m!pl)l1a1ilXl(in•UK~5'Uem:nls.. p;iymcnts. 

rtur,j ~ <ofS-11 .x,mn11,1J1111C5, R:S4'fV•HQI"' cs1•bll.hcd) A1i-rll I . J(}1J - JulOi" J(>. J(}1J (v,(Jn/ (!J) 

Nun~ r ofn:,mmunir:ir.i kl ,1tlich th: Bla.:k LP Exptrierln' tra,-ds. and lllC' nun~ , of 
- llC(lt.'crnmti..'f'S In c;ich WIP!lunlty 

Pt.nr,;,,;..,iooo,;. ~1ndMlaiillmtdiia.~lh:um,,mq,:,,,,.-h,1,nui.,11.nd 

~vmrrflmily io-..he,;I, lh.: Bt;;t~ LP &"''fii~C tr~•th, [)(lwmil'IIMHJI• vCllot 
a~m,,n,c,hB in e:id:i w nue thmugh 1-.:ketsala, m mba-oi l"l'l!n!bri1e 
n:ih,trlllll~ and lK a11,'l'ld)~ llllorm11rionl='°'iOOII by the ".:11uc ho;Jt 
Jt,}i, J. }OlJ - S,,,..,,..,./1,,,. JO 10]1 /GMRl 04) 

(}(t.,ijmcnt~r...-.of11M ... I~ ror,11c ltt.rcl: LP E."ql,:,IC(lt.'C [>o."l.11n:tll-,tl ''<'liu,cj, 

Toor Wllr.i !11:l«lW. vmo.x,,:(<mfirm..'11. lodplg ,ooa:n:d. and t~tinn.,.,.~ XII th< rooma~mo:nts. AIV. lodging. tr.m!pl)l1a1im (im"OIICe., 5'Uem:n1s.. p;iymcnts. 

~i;c10'8-9t,:,1~umdCl- N=S<f"V•llQIISCSllbU.hcd) J.,Jyt. J01J-St'pJ,·~ •·l'J0.1(UJ((}l'r:r1tf{."N) 

Nun~ r of n:,mmunir:il.'!I kl ,1flich th: Bla.:k LP Exptrierln' traw ls. and lllC' nun~ , of 
- llC(lt.'t(llCll'lb.'f'Sln c;ichC'Ofll(!lunll)• 

Pt.nroo;,. ,iooo,;. ~ 1rwl.«-lmtdiia. ~lh:um,,mq~h,1,nui.,11.nd 

cvmmuni1y 10-..he,;h lh.: Btl;tl LP E"''fi(~C trJ»:ls. [)(lwmi-HJI, (1(11,c, 
a~m.!fllC'hB in e:id:i w nue thmugh 1-.:ke11,11la, m mba-oi l"l'l!n!brile 
n:~hlrlnl~ I nd (K anil'll.1)111.le ll'llfurml lion~,;,..i,l:,d by lbol "-'11Ut ho;Jt 

ikfr,,b~r/,10}J.I); MJ/,1(/]JfG,,."1nJ 

(}(t.,111'1Cfll<tllo.lll ofl1Mdill~ tor ,n,: 81:icl: LP l:);p:1-IC(lt.'C [>o:umcn1,x\ •'<'lw«. 

Tourd.lllr.1!11:l«lW. v-(<mf~. lodplg,cnin:d. and t~tinn.,.,.~Xlltht room~nirnls. NV. lodgil1¥,- tr.msportali1X1(im"011Ce.,5'Uem:nls.. p;iyrni:nts. 
MhliCI oU.iJcoo11'11lnltlle$. rC:kf"V•1IQ11SCSl1bUr,bc4) ~ •·I' f. ]{)lJ - {Jtl(>tmt>frJI. /f)]J (v,,;,n1 (!S, 

Nun~ r of romm11nir:iC1 kl ,1flich th,: Bbck LP Exptrierln' traw ls. and !ho: numl:.:r of 
- u(l(l,,'c(llCll'lb:r5 m c;ich W1P1111nll)• 

Pt.nroo;,. \iooo,;. ~ 1nd.'l<K'Ulmedi;i. ~lh:ulnl!maigeiiCh,1,nui.,and 

sVllll'WUlil)' IO-..ba'.h lh.: Bbcl Lf' E."''fiin:ol trJwl;.. D~11.-ion vCCht 
a~m:mlihBine:id:iwnue thmugh 1-.:ke1sall'!\,numba-oit"l~n!bri1e 
n:~hlrln1~ I nd (K af!fl'ldjooe lllfur111111ton,~,;,..illid by 1110 WIIUt tio.1. 
J1r,,i,.an• I JOU .. \l~,,,.,1-JJ, 1014 rr,,,.~1IM) 

(}(t.,ij1'1Cf\1nr...-. of11M..,ri:s ror •~ 8bcl: LP l:);p:1-IM-:c. [>o:umm1.,.1 ~ 
ToorWllr.1!11:l«t1.'11. YffllXll(<mfirm..'11. l~lllmln:d. and t~tinnvn1~Xlr tht n:,;,m~nllmb, NV. lodging. tr~n!pl)l1ali1X1(imllice.,N1nn;nls.. p;iyrno:nts. 
sl:,:1hi;.,1 oU.iJcoo11"111nlllle$, rC:kf"Vllll)l"'CSll\)Uiohc(I) J,.,,,,,.l'"J' I. ](}J4- "'""-"'"JI, 1()]4 (v,,;,nt(!IJ> 

A 1~i~ci!1lco."Ur 1t11\ Of h9 <ofl .u,rc 131nd-
Ongoing fromO.lol-cr I. 2022 • Scp:,,:nb!r JO. l~cy l'n,j«ts kl Rm in the .six nr-· 
?1)2-4 ((.}fi:am QI • 08) ,;'(ltYlffil)llllllC:S~r,nj 1hc ,rr.m ¢)'(:I,:-Of 

itnnnmtdyXlll.,.,.ing. 
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Pltnool 

l.2.1 Phu uitd 

1.3.1 Pl1nMd 

Numbi:r of oornmulllllit'!I IO "trim th.: Bla.:k LP Expmcna tr1.wl11, and 1hc numbi:1 of 
-'*U).'t~ln ~~h ~ unll)• 
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"'tlcr<=rb:prc,Jc,:1...,1U l111,rw;tl 

!>Ml«, nidoos. tfy,en.. andMIClillmeJi.i pilflid.:.:Um.:mqcach\-cnuund 
sU!llll'lllnily IIO•hlo.:11 th.: Bb~l LP E.'J".'l'il.'ttt tmtl;. D<lwmmcallioo oCClw, 
a~m.-nll'hn1inmctiwnuc1hmugh 1a.:kc1W1lc,;,.numb«olco~mhri1.e 
r,;~it1ranb, and Uf llll('l'l&nl,,-t 111f111mati0n~,:,., idr.xl by the w ,1ut IM);t Arri/ J. 
lO}J -.h,HJ/J,.101-1 (GraJJrQ1) 

Docum.:nt~IIOn ofl,:u-d.m:s for lhc IJb ck LP fap,:rimcc. Docum.:ntl-d ,,mu,,:s. 
fOOlt'llirTJiflll,'flli:JM, A.JV, kllllllillt. IJT•h'(l(>f!•tio)II (ill'>l,llt.'¢1!.. 9'Mtln,:o1s,_ l'"'!YR!i:Oll, 

narr,• tions ,:,slabli,ho,,d). .Juli· I , }rJU • SqJJ~,..l,rr JO. }rJU (Gr--JRJ QNJ 

A caknolir do(Ul'll(llllnf llw~'Oli.bor1tiu:e>l:l!I~ k.tl,,:duJ..-d bd" \:i<II Bl&et. 
1-"VCY Proj«1 and(llh« loc•I p1.rmm. inoomm1111ilie1i :1o.mu thu~tion. 
ORi;.IXRi;.fr,m,Ot·lt.>~r l.10Zl-5,:pltwr1JW JO. lOU(GroRI QI - QJ) 

A ~..icn.ti,r~,igthcBl3d: 1..cw,Q· Pmj,xtb....,ht'!l,_hedoh:d. 
O,.tiNRt,/rf.-0,t,c;ll,et I. ]OU-~'Rrb,+-~JO. li)J-l 1"Gr,,tt1 QI - ~) 

G-Oal !: ·r(l 1)111111 , ,oul••IJ.lr, r~m,,., t• o1111111,l1k>i; ol l>rioatlat 

Objl'C1i>"f l ,1 ; Rfli~P'Jr<octi amorw SOO p,..,:,plc in SOl'Ulllll'lllnila:t IKl"IM lho:<(l1.dryOr1Jwdnwn.oCrlt(;wJ <oollit1. 
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PhU1Md 
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Ohjr<1,w-lJ: Planned 

Pl1nMd 

Goal? Mt'ASlHH;,\ lf,"it Pl.AN 

,\fthih·# Sl•hll 

2.J.2 

2.2.1 r lanncd 

2.2.2 Pl1nMd 

2.1.1 

Al:11'11~ 2.1 I Shl:,.,~~durin~ C\\:ty Bbd, LP fap,.'l'i('D;:tm.: ~<Alhe Bla<t Lr 
00(:w;,:r;.,. mnd th,, IS Dlod: LP,a,xigs to SOOoomm,mily nll'mh«!; irl, 5(1 """'munili.,. 
#i:tw3 1h~ffllll'.ffl. 

l 11p u1,/Rt~urtri 

MIC Tc.1111. tourm.1nll8ff". bool(q ag.:nt. Bb,.:k LI' ll11nd, local partn;:TJ. 

\'Cf'l1Jcs, A/V. kM.lein&,iransP')rua:lo:in 

Dall moY.illj in....--.! IW.ll"meU among 500 

Aclnity 2.USur>-.:yMKlim.:emnnb.:r.11flc1 cYsy8lack Lr Expcrienr.: 1bou1 th,, MIC f9111. tourm.1nllgff". ymu5, b:11 partntn. t«hnolog)'(q;.digitll!llln~Y Oa:uring&cm_.Apil I. 202J • Sq.,t.!~r 3(1. 2014 =~~:=::~:::t=1~::;ii11
Y 

!n11111'11 thcC".-c:ril 11'"1..-11"Kw1.111,1:ourw1,nllof•hc..-.wrsorr.-111I oontlKfDnJ\"IQlmce plMIQITIJli,f¥'~) cGtum QJ-Q11) ~iokrnx. On:wnff'l.f,v,,rJuly 1_ lOJJ-Jww 

Acll"''iT~ l .l-1 l)11rlnllC'\'Cf)' l;lbck Lf" €.IIJl('fl(f).'e, llctJ,1~1c B CQIUI.-Un11yoon><eriAII01t fi",r 
MKlim.:11mnnb.:r.11oml,xl upomaudkumth.: duaiteiil!i~. thc ObckLP~ 
aat.11hctlll~I ~ • 1>1hhn,cmiu.1inti.JCl'l."fUl-cti;' 11rnJ(:flt;J1llillw:ofthc h\"Od 
~riml'C'ololhcnamM~ldividC'!<. 

MICTCK11. toor nlitn•!ff".9b.:I.LJl' Bnnd.lOCl.l~\-f. NV 

W 1ft!J IGrnm n,1. n1 

C.ltl\'il~ snpMhy Kid 11M«'51.mdiDIJ on~ 
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~

3
;1 I, 2023 • Sq.,t.!ml.~r 3(1. 2014 :'n~:::::;t!1;~= 0~~hcn1 

1i<ruw..--:1al dP'Klai. Ocr11m,i;.fr,m, J11/y I. 
1(/}J .J.,.,rJO, }'i)!, (G,lJRI Q4 • Q7J 

,\clf\'11~ 2 l-2 $,,lr.-ey-.llU).'cmet~•ftcr cvcry(l1wk 1..1' E~pcncn(lC•OOln lb: 
impuc., th11cvmthad01111w empathy and undmt:aniirlg 11owanl,lllhcr.1 across racial 
d1Ylik1, 

Dal1~hov,;lli inm,a,,,;,d,:mp,MhyKld 

MICT.-rt.lWr nr;,n"'-tr.~•~b.:llJIMnto.. ti.'dl11;lloS)•(c-5.dij:iWIW1wy Oreurin4!hmAprill. 102J-~ml~1JO. Zf124 ~~•lljl.Nll(t1llhe$(N)~eli1 ,!0lhen 

pblf~'J"oo.i!f) (C.mn103-0ll) =:i'::~1
~:u;::;::J,,J)I. 

Aclf\'1ty2J I Tod11;1nt1111tc110 h:ic.il ~mwt ,11,111.,1tlOl:1',orvn11.-11N'.los,#ld!i<'hools. 
c,b;atioo.JI n,•;kdt'!I and rnn-i,a,,.)urn lh:Jtth,cyt-M1 in11~gr.11c intt;,Wl!fk. 1011dYJ1na radii 
erf,UI}', 5o>ldim)', :,IU,1,lbc:IOOIJ)ll!I .... 11t11n thClf(q!Dll~N)IISaat.1 Ol 1he eo)ffin-.:;n11y~1 tare.e 

i\Clf\'lty lJJ robm1i \..-.UI l'.ct''l)fk ~<OOlittMkicll p,.11r,n-,~lli,: .u.ioo, lfli,1 

MK T.-rt. Bt)~I: Lf' Bind. kil~I JQr\11(,fi ~ ilill & nlNi.i t,.-,;mok,~ ft,ri;. 
p,:,,,.-c,rp:,im1,. l!doro1~I ,'idN,;,, oompu~H, "'cbsi~. hl"S) 

Ciln --.~,1r,:,soum, forlcal pMtn:n!orollabor.ik wilhand leanfrommdaothffwhrn MIC lean. Dbck LP Dan<l. luralp;,rtu<.,13,,di,gillll & m.,;i;:, t«tn:oogy4q;. 
m:·.mrteftllk,.\'Oft,lOD.,.llnoi:' r.-ml to>l.id.lnly,~(Ty,1rwJ beblJ1ri.eln1hcir10NI p;,,t."elJIO•mi,~1~1,•i<~l(N)m, "·d.,,,;llc,IJl,...,,c;,;n!p,lltfl) 
C"OIDIIUnitits. 

Nun,b,:,1ofo,:imm11,-,; to •hi,;h tlw: Bbck LP ~en.C' tr.uvb, i nd 1hu1;1mb«ol 
Mk!i('O;:0J11tmb.:ti int"..lth toll'l"t1unil)' 

Nu1nll('f or(munurllllal lO •bi.:h lb¢ Bt)tk LP E.'J".'l'itD.."t tra•tl>, and lhtt111mbtr d 
M>dicn:cmrmb:n in c.i~h wnmuniay. 

11110105o\1'.1,.'(lj,l)}'ffi,llfWl~l~['i}(tS~11mcmq~h\VnucanJ 
cU1111Mtnily to•hi,;h lhc Dt:ick LP E.\p,:rimcc tr.nd ,. DuaimmlMiun of the 
~u,,11C111,)em:flli:b!S ,n t"'dl \l:'flU~ 1hro11Q.h IIC~~l!,11~ ..,mb« ol t'>~Olbrll~ 

rqillnnts. an<I IN" Mti:nimi.."C' irl,formarioopm••i<kd by th" ,,:nuc hmt. 

0«11rh>t,J,v1uAJWll I , li)JJ - $(~""'° ).I}, 101' (G,.;1n1QJ -(!8> 

ag.ai porit-ewnl Wf\'8yS M8dB JW8ilabCEI IO&udienoa rnember"a\faa 
SC~(!t code fli 11\,e even!. OCC'urklg from Ap,i/ 1. '20'13 - S,eplembe< 
30, 2()24 (Gr~~ 03. Oil) 

Ph1!405, •idoos. fl)'«s. and.tanlllfflnm ~00:um.:nlingcach,'t'nualllld 
~OIUl~nil) lO,._bi.:h the Bbck LP ~li;:o;:c lfl!Wli. ()~mcrwMMJfl o(1hc 
nudimi.'C'm:mchr.i in mdl wnu~ thrvuglt li,;:kct~ IC'!<. 1111mb« ol t"Tntbrill: 
"'eisin.01'- •rid ,:,r .wct'l(UJlOC • lbrm.1111.,., llflY-I.Jo<J b}' 1he \,,:-n~c t.os1. 
O«:.,rruqframAprll I. WlJ • S"pkmM JO. !OU (G,,.,,,QJ • QSI 

Digl!DI l)(!Sl-eYl!l"II SrJl'Ye)'S rMde Mllibt,e IO&ud~ ~~ WI a 
1,1;;;in.xitoqrorxlo~lho,tllllf'C.()(:~fromApd l , 2023-s.p!~ 
JO. 2024 (Grar11 03 - 08) 

Docum.:nt~lJOII oftdoclltioml module, -Mid curric'lllum. Docum.:nt~lltlll oflcal 
1Vimitxrof~1~Jl'00011l,::s,e;icvrrl.,.ahm'lcre.11,xl,:N'IQ11t¢lll.lfllti-er.-,(~lpr,,nn,:n; pirt1)fflllO"'turo"-e\et1,su,1nb111,:,,t~re..tw~•d(lll1l rui,,NlcsAndw mcij~rn. 
Mdlocal oommimifi<'i lo whidalhl'rn:duleh>>-ebttndi>lribukd.N1W11bn-uflocal Fl}'el3,,pn.'fln!lca,1.:._an<1mv.rinmOO:um.:n11111<'1Dof~1,-.or.1tlu.lour loc.d 
~ la1m.h11j~\\."ff!N11,mli-!X=(llff J.ibck Lf'c11rr!wl~m piruicn;irc lMIMIMl!l •n thcrr ll)nll "'(;rnnuutlcs. 0.Wdf11fi',:,m.Ap,il I, t01J­

S.,JJJt,..l,rr j0.1"U (GmRJ QJ • QSJ 

!OlJ • lllllr JO. MU (Gnurl Q' • Ql) 

LO\-.JI m'il1Wti011Band or.i:-m- tn SO 
"""'mu,-.,;11m,w;tb:-1111tiooPIC'SJlllingOU1" 

Oremin~ frumApril I, 2023 -Sq,t..:mk'l' 3(1. 202.4 BIM:k U'tuniculum .. ; 11, 1bt.-i1 (()ffflfu11ity 
(C".nm QJ - 0111 woll:, to louu,:h iniUMivClitlu.l~'il._raci.il 

L°""linsrinnioo,;und <N"pnir.,1...,_inS0 

~ ::';f)~~.Apil I . WB -Sq:«~,~-?014 :~•:':!!::~u:~:i~:::::~ 

J 111, -.:er1J<.-..alf14W1y. >obdlry.and~ 
witti.thN-loc•I """'mu.-y. 
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MK'E,,;«l.llli"~ Dil"«'l«r, Tood MKk. in ~ hi~wirhb:11 ro-diro.-:100. 
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Appendix B.-Resumes/CVs of Key Personnel 



Todd Mack 

EXPERIENCE: 

1986 - Present: Singer-songwriter, producer, speaker 
Todd Mack has built a 30+ year career as a singer-songwriter, producer, and touring musician based on his 
unwavering belief in the power of music to change the world. He has released 7 CDs, produced dozens of 
artists and projects, toured extensively throughout the US, Middle East, and Far East as a musician and 
speaker. 

Duties: Responsible for content creation, organizing and promoting performances and speaking 
engagements, and managing recording projects 

Skills: Job requires strong organizational, time management, and communication skills. Must be very self­
driven, self-disciplined, and comfortable perfonning and speaking in front of an audience. 

2005 - Present: Founder and Executive Director, Music in Common, Inc. 
Music in Common is a non-profit organization whose mission is to strengthen, empower, and connect 
communities through the universal language of music. 

Duties: Oversee all aspects of the organization including programming, fundraising, staff and volunteer 
management and training, budget development, working with Board of Directors, and personnel hiring 

Skills: Job requires strong leadership, organizational, time management, and conununication skills. Must 
be able to delegate job tasks to staff and volunteers, work well under pressure, and meet fiduciary 
responsibilities. Must be comfortable traveling and leading trips domestically and abroad. 

2013 - 2014 Executive Director, Dewey Hall, inc. 
Dewey Hall is a 130 year old community, arts, and cultural center in Sheffield, MA 

Duties: Oversee all aspects of the organization inc luding programming, fundraising, facilities management, 
public relations, working with volunteers and Board of Directors, and managing Hall rentals 

Skills: Job requires strong leadership, organizational, time management, and communication skills. Must 
be able to delegate job tasks to staff and volunteers, meet fiduciary responsibilities, negotiate contracts, 
plan, produce, and promote programming, and lead Board of Directors and volunteers. 

2000 - 2015 Owner I Producer, Off the Beat-n-Track Recording Studio 
Off the Beat-n-Track was a privately owned commercial recording studio in Sheffield, MA invovled with a 
large array of projects from artist albums to voice overs, sound tracks, TV and radio ads, and more. Clients 
included local, regional, and national independent artists, NYC and LA based ad agencies, film makers, and 
more. 

Duties: Oversee all aspects of the the daily operations of the studio, outreach to artists, ad firms, and 
produciton companies for solicitation of business and projects, work closely with clients and studio 
engineer, manage all finances of the business 

Skills: Job required strong organizational, time management, and communication skills, and the ability to 
think outside the box and balance creative and administrative duties. Ability to perform under pressure of 
fast paced environment, consistently deliver high quality fini shed product to clients on time, and help 
clients meet their artistic goals in a cost-effective manner. 



2002 - 2012 Producer/ Host, Off the Beat-n-Track Radio Show 
The Off the Beat-n-Track was a nationally syndicated radio show and pod cast that showcased 
independently released music from around the world. The show originally aired as a two hour program with 
a local music hour on WKZE 98. 1 FM in Sharon, CT before going into syndication as a one hour show. 

Duties: Review roughly 1,250 new independent re leases each year, select music and make play list for 
weekly show, maintain airplay database, alert artists to play, book in-studio interviews and perfonnances 

Skills: Job required strong organizational, time management, and communication skills, as well as a trained 
ear for selecting high quality music for the program 

1995 - 1999 Owner / Agent, Muddycreek Productions Booking Agency 
Muddycreek Productions was a small booking agency representating a dozen Atlanta based artists at 
venues, festivals, and colleges throughout the southeast. 

Duties: Manage all aspects of the business, work closely with artists and talent buyers to procure bookings 
and negotiate contracts. 

Skills: Job required strong organizational, time management, and communication skills. 

OTHER SKILLS: 
Dialogue training; songwriting, production, and music business workshops; 

HOBBIES & INTERESTS: 
Hiking, traveling, reading, family 

EDUCATION: 
Bachelor of Arts in Political Science with Music minor 
Emory University, Atlanta 
1986 



Arthur (Trey) Carlisle 
l(b)(6) I 

SUMMARY 
Peace & social justice educator and artivist (artist & activist), with a liberal arts background in sociology, 
anthropology, ethnic studies, and African-American history. Passionate about music & peacebuilding, 
and exploring the intersection of the arts, education, and activism to transform conflicts, and to advance 
social justice and positive peace. Experienced in producing films, giving presentations, and facilitating 
workshops and educational programs about transforming intergroup conflict, and advancing diversity, 
equity, inclusion, and belonging. Skilled in the media and performing arts: rapping, songwriting, street 
dance, and documentary filmmaking. 

EDUCATION 

Soka University of America (SUA) Aliso Viejo, CA I BA in Liberal Arts: Social Behavioral Science, 
Class of 2020 
Aveson Global Leadership Academy Altadena, CA I High School Diploma, Class of 2016 

PROFESSIONAL EXPERIENCE 

Music In Common (MIC) 

Black Legacy Project Co-Director 

Atlanta, GA 

July 10, 2020--Present 

• Co-designed, curate, promote, and facilitate M IC's 10-12 day racial reconciliation and 
conflict transformation initiative for Black and White Americans in communities across the 
U.S. 

Senior Fellow and JAM MS Program Facilitator July 10, 2020--Present 
• Co-facilitate week-long music & peacebuilding programs for high school and college students 

from diverse religious, racial, ethnic, and gender identities. 
• Design, develop, and facilitate online arts and social justice programs for high school and college 

students across the country. 

l.O. V.E is the Answ er Stafford, VA 

Youth Development Director December 2020-October 2021 
• Co-facilitated conflict transformation workshops at schools, afterschool programs, churches, 

companies, and community organizations, using L.O.V.E is the Answer's conflict transformation 
methodology. 

• Initiated partnerships and collaborations between L.O.V.E is the Answer and youth development 
organizations 

• Designed a workbook to train community members in how to util ize L.O.V.E is the Answer's 
conflict transformation methodology to serve their community. 



Simone Alyse Senibaldi 

EDUCATION 
Emory University, Emory College 
Bachelor of Arts Degree in African American Studies, Minor in Dance 
Berklee College of Music 
Bachelor of Arts Degree Candidate in Music Business, Minor in Production and Engineering 

PROFESSIONAL EXPERIENCE 

Atlanta, GA 
Graduated, December 2018 

Boston, MA 
September 2014 - May 2016 

Music in Common Atlanta, GA 
Marketing & Development Coordinator November 1st 2021-present 

• Management of Music in Common website and all social media pages, keeping up to date and current, and making aesthetic 
and functional changes as needed 

• Development and management of local, regional, national, and global media and advertising campaigns built around MIC 
programs, events, and news 

• Writing and distribution of press releases, stories, and email blasts. 
• Cultivating ongoing relationship with press and media leads for story placement 
• Direct outreach to sustaining donors to ensure continued support and expanded giving 

YMCA 

Immediate outreach via email, phone, or written thank you note to donors to thank them for their donation 
Development and implementation of new fundraising events 
Identify and research potential programmatic and organizational funding sources including grants, sponsorships, and donors. 

Malden, MA 
Program Coordinator December 2019-February 2020 

Implemented educationally based programs for 3 separate locations for the YMCA 
Ran the music studio for the youth, which included songwriting, recording sessions, making beats, and working with logic and 
splice. 
Under a budget, ordered materials and other needs for the community centers, decorated the center to be a safe space for the 
youth and made sure it reflected those who attend. 

City Hall of Everett, Human Resource Department Everett, MA 
Human Resource Manager (Previously: Human Resources Generalist) June 2017 - September 2019 

Oversaw full onboarding process for 150 new employees for the City of Everett, encompassing coordinating and conducting 
interviews, external hiring communications, and internal data collection management 
Develop civic partnerships and relationships with other city governments, local businesses, and community organizations 
Served on the Mass in Motion committee for the City of Everett, contributing to strategy for enhancing cultural programs, 
healthy eating access, and adequate living space for cities across Massachusetts 

Generalist June 2017-August 2018 
• Worked on the City's summer job youth program. Hired over 140 new hires to the youth job program. Activated them onto 

payroll and processed new hire paperwork 
• Made over 150 City Employee ID's and worked with city employees from the Mayor to code enforcement on updating their 

personal info, date of hires, and job titles. 
• Worked with processing the longevity amounts for non-union employees 
• Worked extensively with excel spreadsheets, including processing the funds that came in for the summer program from city 

owned businesses 
City of Malden, Public Schools 
After School Teacher 

• Developed lesson plans and extra-curricular activities for the after school program and the students 
Taught and worked with students from kindergarten to sixth grade 

• Worked along with staff to create the most efficient and engaging after school program for the students 
The Michael Carlos Museum 

Malden, MA 
March 2019-June 2019 

Atlanta, GA 
Student Assistant September 2018- December 2018 



Planned a tour, at least one or tvvo a day, for student groups from preschool up to college students, worked with both students 
and teachers, while also executing arts and crafts activities with student groups two to three a day, preschoolers up to fourth 
graders 
Coordinated with other student groups on campus to become new student tour guides 

• Worked with staff to figure out the best market strategies for the museum to try and get word about upcoming events spread 
across the campus and the communities outside. Came up with ideas, and planned events to hold at the museum that 
correlated with the exhibits, art, and culture. 

Emory Black Student Union Intern Atlanta, GA 
Emory Universitt; September 2017- May 2018 

Developed content and a digital strategy for the social media channels of the Emory Black Student Union, As a result of 
developing content, for example content for Black History Month, Women's Month, Pride month etc. While running the page, 
engagement on the BSU lnstagram increased by 2 times, it drove awareness about our events all over campus. 
Planned and lead events that celebrated the black community on campus and involved the culture that was trending at the time 
around the Atlanta community 

• Created the bookcase in the Black Student Union that allowed stu.dents to donate and borrow books, promote any type of event 
that would be happening in the BSU, and decorating it according to the month while correlating it to the Instagram content. 

LEADERSHIP & ACTIVITIES 

National Association for the Advancement of Colored People (Emory Chapter) 
Political Action Committee Chair 

• Ensured voter empowerment through providing awareness, training, and programmatic support 

Atlanta, GA 
September 2016 - 2017 

• Launch political advocacy initiatives to generate equity within the Emory University and Atlanta communities 
• Helped planned and organized the "Lyrical Justice" event that brought together a bunch of Black artists on campus to share 

their work 
• Performed at the NAACP Image awards and helped find other artists to perform at the event as well 

Glory Project Boston, MA 
Black Student Union Coordinator February 2015 - September 2016 

• Connected with over 20 schools in the metro Boston area to develop cost share agreements for programming that brought our 
schools closer together and lead on of the cities biggest student rallies about Black Lives Matter 

• Served on 4 panels to bring awareness to and gain support for contemporary issues regarding racial inequality 
Trap Music Orchestra Boston, MA 
Manager, Pe,former October 2014-August 2016 

• Managed a 21 piece live big band, booked shows, like Bean Town Fest in Boston, college shows at St. Johns University, 
Dartmouth College, MIT, Tufts and many more 

• Worked with each band member to schedule rehearsals, recording sessions, photo shoots 
• Ran the social media platforms for the band, came up with the best marketing and content to put out that coincided with the 

band 
Student Diversity Leadership Conference for National Association for Independent Schools 
Student Facilitator 

Washington, D.C. 
February 2015 - May 2015 

Governed student organizations and presided over meetings which fostered safe spaces for group discussion 
Participated in training programs that aimed to increase sensitivity to various identities such as race, gender, disability, age, 
socio economic class, etc. and learned how to educate others on all of them in the most efficient ways. 

SKILLS & INTERESTS 

Skills: Policy Analysis, Customer service, Program Management, Event planning, Relationship Building, Management, Microsoft Office 
and Excel, Marketing, Social Media, Songwriting, Dance, Beat production. 
Interests: Music, Community Engagement, Arts & Entertainment, Digital Media, and Social Advocacy 



MY HERO Project Laguna Beach, CA 

MY HERO Reporter & Intern March, 2016-Present 
• Produce media advertisements for the MY HERO Project, and short films highlighting 

organizations that address social issues. 
• Write articles about community heroes for MY HERO's multimedia website. 
• Coordinate outreach with community organizations for partnerships with the MY HERO Project. 

Equal Justice Initiative's Legacy Museum and National Memorial April 2018-August 2018 
for Peace and Justice Opening 

• Served as a reporter, interviewing civil rights activists, at the opening of the Equal Justice 
Initiative's Legacy Museum and National Memorial for Peace and Justice {April, 2018). 

• Wrote, filmed, and edited a five-minute piece about the opening of t he Equal Justice Initiative's 
memorial and museum {April, 2018). 

• Wrote an article about Bryan Stevenson for the MY HERO Project {August, 2018). 

Righteous Conversations Project Studio City. CA 

Teacher's Aid---Righteous Conversations Summer PSA Program July 18, 2016-July 22, 2016 
• Co-mentored middle and high school students in how to brainstorm, storyboard, and film an 

original public service announcement {about the dangers of stereotypes and discrimination). 

LEADERSHIP EXPERIENCE 

Research 
Capstone: Music & Dance-Applications in Enhancing Peacebuilding & Social Justice Aliso Viejo, CA 
Undergraduate Capstone Thesis September 2019-July 2020 

• Conducted research studying the applications of using music and dance to foster awareness and 
empathy towards the oppression of marginalized communities. 

• Facilitated interviews and engaged in participant observations at music & peacebuilding programs 
and artivism organizations in Southern California. 

Ghana Learning Cluster: Representing the Slave Trade 
Student Researcher/Filmmaker 

Accra, Ghana 
January 8-January 31, 2018 

• Conducted qualitative research at historic Trans-Atlantic Slave Trade sites in Ghana. 
• Interviewed tour guides, scholars, and community chiefs in the cities of Accra, Salaga, Paga, and 

Cape Coast about the history and current representation of the slave trade in Ghana. 
• Filmed and co-edited a short documentary which presented the research findings. 

Education, Arts, and Workshop Facilitation 
Music in Common (MiC}: Amplify 
Peer Mentor/Band Leader 

Sheffield, MA 
November 2016-Present 

• Co-facilitated identity, social justice, and conflict transformation workshops for high school and 
college students from diverse religious, racial, gender, and ethnic identities. 

• Co-wrote and produced songs with these diverse participants that brought light to social 
injustices affecting their respective communities. 



Soka University of America's Dance For a Cause (DFC} Club SUA Aliso Viejo, CA 
President September 3, 2019-May 2020 
Vice President September 3, 2018 - February 15, 2019 

• Designed and facilitated educational workshops for university students, Laguna Beach 
community members, and youth at the Laguna Beach Boys and Girls Club and Project Kinship, 
which rooted the movement and culture of hip-hop dance in the history and experience of 
African-Americans. 

Council On International Educational Exchange {CIEE} Nanjing 
Dance Teacher & Filmmaker 

Nanjing, China (Jiangsu Province) 
February 15, 2019 - June 1, 2019 

• Facilitated dance & cultural exchange programs (in Mandarin) for over 40 community members 
across the city of Nanjing, China. 

• Designed and taught workshops that used hip-hop dance to teach African-American history. 
• Wrote, filmed, edited, and translated from Mandarin into English, a short documentary about 

the applications of dance in promoting cross-cultural communication. 

Soka University of America's Y.E.S G.I. V.E Club SUA Aliso Viejo, CA 
Co-Founder/ Community Outreach Coordinator October 1, 2016- September 2018 

• Designed and facilitated monthly identity, social justice, and empathy workshops for university 
students, and at SUA's Saka Education Conference. 

• Organized and managed workshops which brought community activists and artists to campus to 
share their efforts in advancing social justice. 

Advocacy & Organizing 
Black Student Union & Students of Color Coalition SUA Aliso Viejo, CA 
Co-Founder & Lead Organizer September 2019-May 2020 

• Planned and organized protests where up to 2/3 of SUA's student body boycotted events, and 
staged sit-ins at university board meetings and open house tours, to protest institutional racism 
on campus. 

• Facilitated teach-ins and film screenings for SUA faculty, staff, and students about a range of 
social justice topics including institutional racism, cultural appropriation, and ethnic studies 
pedagogy. 

• Spoke at a campus-wide town hall about the institutional racism at SUA, and the manner in 
which it marginalizes black and brown students. 

• Planned and managed the first annual Students of Color Coalit ion (SOCC) Conference at SUA, 
hosting workshops and panels for scholars and community activists to speak about student 
activism. 

• Served as head of videography at the SOCC Conference, managing a team of students in filming 
the conference. 

• Designed and collaborated with SUA faculty and administrators in the creation of a Critical 
Global Ethnic Studies Academic Concentration at SUA. 

• Presented to university faculty, board members, and visiting scholars at faculty forums, board 
meetings, and the Saka Education Conference, advocating for the creation of a Critical Global 
Ethnic Studies Concentration. 

Filmmaking 
Walking While Black: L.O. V.E is the Answer {WWB} Santa Monica, CA 



Interviewee and Ambassador October, 2016-Present 
• Served as an interview subject (speaking about racial profiling and dehumanization) in the WWB 

documentary. 
• Wrote a chapter for the L.O. V.E is the Answer book regarding frameworks to address the 

negative relationship between police and communities of color. 
• Served as a panelist and ambassador at WWB screenings. 
• Hosted and moderated documentary screenings at high schools, universit ies, and churches. 

Music in Common (MiC) 
Cinematographer & Editor 

At lanta, GA 
July 7, 2019 - Present 

• Edit promotional videos for various Music In Common programs, fundraisers, and initiatives. 
• Co-wrote, filmed, and edited the music video for the Music in Common Amplify 2019 program. 
• Served as the lead cinematographer for producing music videos, and in documenting program 

events. 

Undocumedia & Coalition for Humane Immigrants' Rights Los Angeles {CHIRLA) Ca rlsbad, CA 
Filmmaker--- Don't Deport Gaston Media Campaign March 11, 2017-September 28, 2017 

• Co-filmed and edited a short documentary about a father seeking to stay in the U.S. to support 
his Autistic son. 

• Conducted outreach and gathered petition signatures for the Don't Deport Gaston media 
campaign. 

Righteous Conversations Project St udio City, CA 
Participant---Righteous Conversations Summer PSA Program July, 2012-July 14, 2016 

• Wrote and filmed four award winning public service announcements (PSA) about human 
trafficking, gun violence, bullying, and discrimination. 

• Collaborated with Holocaust Survivors and high schoolers to create PSAs about present day 
injustices. 

• Presented PSAs at schools, churches, police trainings, and the Los Angeles Museum of the 
Holocaust. 

Harvard W estlake's Digital Storytelling Program: Cambodia April 2015-February, 2016 
• Produced an international award winning documentary in Cambodia, which compared the use 

of dehumanizat ion during the Cambodian Genocide with its current use in carrying out modern 
day injustices. 

• Interviewed survivors of the Cambodian Genocide and Chief Jacqueline Seabrooks of the Santa 
Monica Police Department. 

• Collaborated with a team in filming, scripting, storyboarding, and editing the documentary 
(using Adobe Premiere). 

HONORS & AWARDS 
• Fulbright U.S. Student Award Semi-Finalist (Spring 2020) 

• Jackie Robinson Foundation (JRF) Scholar & Alumni (2016-2020) 

• JRF Award of Academic Excellence in the Social Sciences (Spring 2020) 

• SUA Award of Excellence in Community Service (Fall 2019) 

• Member of the Pi Gamma Mu International Honor Society in Social Sciences (Fall 2019) 



• Gave the introduction for Attorney Bryan Stevenson at Saka University of America's Critical 
Conversations event (February, 2018). 

• Panelist at TEDx Mission Viejo, Representing Music in Common (Fall 2016} 

• Gave a motivational speech and performance to 80 children at the Boys and Girls Club of Greater 
Flint, and to community members at the Joy Tabernacle Church in Flint, Ml, during the height of the 
Flint water crisis (Spring 2016). 

ADDITIONAL SKILLS 
• Level 1 lmprov Comedy Graduate at Dad's Garage (Atlanta, GA) 
• Proficient in Mandarin, Chinese 
• Video Ed iting (Fina l Cut Pro, Adobe Premier Pro, and iMovie) 
• Music Production (Logic Pro & GarageBand) 
• Public/Motivational Speaking 
• Microsoft Office 
• Singing, Rapping, Spoken Word, and Playing Piano, Drums, and Bass Guitar 
• Street Dancing (Hip-Hop, Popping, Locking) 

LINKS TO RELEVANT FILMS & ARTICLES PRODUCED 

Fi lms 

• Remembering History: EJl's Legacy Museum & National Memorial for Peace and Justice 

• Us & Us 

• Walking While Black: L.O.V.E is the Answer Trailer 

Articles 

• Attorney Bryan Stevenson 

• "The Role of Women and Community Building in Using Music & Dance to Promote Cross-Cultural 
Understanding"-Page 29 

• Walking While Black: L.O.V.E is the Answer Trailer 

Musical Works 

• HEROES WANTED 
• History Will Be Repeated 

• Bravado 

• Broken Wings 

• Summer Vibes 

• Shine Through 

• Addicted 2 Change 

• Shalom Salaam 



EMW-2022-GR-APP-00060 

Application Information 

Application Number: EMW-2022-GR-APP-00060 
Funding Opportunity Name: Fiscal Year (FY) 2022 Targeted Violence and Terrorism Prevention (TVTP) 
Funding Opportunity Number: DHS-22-TTP-132-00-01 
Application Status: Pending Review 

Applicant Information 

Legal Name: Music in Common 
Organization ID: 18001 
Type: Nonprofit having 501 (c)(3) status with IRS, other than institutions of higher education 
Division: 
Department: 
EIN:l(b)(6) 

EIN Shared With Organizations: 
DUNS: 071424835 
DUNS 4: 0000 
Congressional District: Congressional District 05, GA 

Physical Address 

Address Line 1 j<bl(6l I 
Address Line 2: [Grantee Organization > Physical Address > Address 2) 
City: t b)(6) I 
State:~Kb_)(6_l __ ~ 
Province: 
Zip: l(b)(6) I 
Country: UNITED STATES 

Mailing Address 

Address Line 1 : PO Box 82014 
Address Line 2: [Grantee Organization > Mailing Address > Address 2) 
City: Atlanta 
State: Georgia 
Province: 
Zip: 30354-[Grantee Organization > Mailing Address > Zip 4) 
Country: UNITED STATES 

SF-424 Information 

Project Information 

Project Title: Music in Common's Black LP Experience features activities to extend and increase the original project's impact, 
both in the original communities and across the country with tours to 50 communities. 
Program/Project Congressional Districts: Congressional District 05, GA 
Proposed Start Date: Mon Jan 01 00:00:00 GMT 2024 
Proposed End Date: Wed Dec 31 00:00:00 GMT 2025 
Areas Affected by Project (Cities, Counties, States, etc.): Entire United States with hubs in western Massachusetts; 
Atlanta; Bentonville, AK; Mississippi Delta; Denver, CO; Los Angeles, CA; and Boise, ID. 



Estimated Funding 

Funding Source Estimated Funding ($) 

Federal Funding $983000 
Applicant Funding $50000 
State Funding $50000 
Local Funding $50000 
Other Funding $50000 
Program Income Funding $25000 

Total Funding $1208000 

Is application subject to review by state under the Executive Order 12373 process? Program is not covered by E.O. 
12372. 
Is applicant delinquent on any federal debt? false 

Contacts 

Contact Name Email I Primary Phone Number Contact Types 

Trey Carlisle (b)(6) 

Todd Mack 

SF-424A 

Budget Information for Non-Construction Programs 

Grant Program: Targeted Violence and Terrorism Prevention Grant Program 
CFDA Number: 97.132 

Budget Object Class 

Personnel 

Fringe Benefits 

Travel 

Equipment 

Supplies 

Contractual 

Construction 

Other 

Indirect Charges 

Non-Federal Resources 

Applicant 

State 

Other 

Income 

Program Income 

How are you requesting to use this Program Income? Cost Sharing or Matching 

Direct Charges Explanation: 
Indirect Charges explanation: Operations and fundraising staff, grant management 

Secondary Contact 

Primary Contact Authorized 
Official Signatory Authority 

Amount 

$240000 
$0 

$400000 
$0 
$0 

$243000 
$0 

$50000 
$50000 

Amount 

$50000 
$50000 
$50000 

Amount 

$25000 



Forecasted Cash Needs (Optional) 

First Quarter Second Quarter 

Federal $122875 $122875 

Non-Federal $25250 $25250 

Future Funding Periods (Years) (Optional) 

First Second 

$122875 $122875 

Remarks: 

SF-424C 

Budget Information for Construction Programs 

Assurances for Non-Construction Programs 

Form not applicable? false 
Signatory Authority Name: Todd Mack 
Signed Date: Wed May 18 00:00:00 GMT 2022 
Signatory Authority Title: Executive Director 

Certification Regarding Lobbying 

Form not applicable? false 
Signatory Authority Name: Todd Mack 
Signed Date: Wed May 18 17:22:59 GMT 2022 
Signatory Authority Title: Executive Director 

Disclosure of Lobbying Activities 

Form not applicable? true 
Signatory Authority Name: Todd Mack 
Signed Date: 
Signatory Authority Title: 

Third Quarter Fourth Quarter 

$122875 $122875 

$25250 $25250 

Third Fourth 

$122875 $122875 


