
NORTH 

Dakota Be Legendary." 

Corrections and Rehabilitation 
PAROLE 8, PROBATION I BISMARCK 

May 19, 2021 

To whom it may concern: 

My name is Corey Schlinger and I am the training coordinator for the ND Parole and Probation 
Division. It has come to my attention that the NDSLIC is applying for a TVTP grant. I just want 
to acknowledge that myself and our agency is in complete support of the NDSLIC's application 
and if they were to be awarded the grant, we would be asking for NDSLIC to train our 95 sworn 
officers and 30 plus non-sworn staff. I would also note that NDSLIC has provided exceptional 
training for our organization in the past 

Sincerely, 

Corey Schlinger 
Parole Officers IV 
Training Coordinator 
SRT Commander 
ND Parole and Probation 
250 North 31st street suite 5 
Bismarck ND 58501 
(b)(6) 

250 North 31' Street, Suite 5 I Bismarck, ND 58501 I 701.328.9700 I docr.nd.gov 





EMW-2021-GR-APP-00021 

Application Information 

Application Number: EMW-2021-GR-APP-00021 
Funding Opportunity Name: Fiscal Year (FY) 2021 Targeted Violence and Terrorism Prevention (TVTP) 
Funding Opportunity Number: DHS-21-TTP-132-00-01 
Application Status: Pending Review 

Applicant Information 

Legal Name: North Dakota Department of Emergency Services(NDDES) 
Organization ID: 9826 
Type: Others (specify) 
Division: 
Department: 
EIN: (b)(6) 

EIN Shared With Organizations: 
DUNS: 098144905 
DUNS 4: 0000 
Congressional District: Congressional District 00, ND 

Physical Address 

Address Line 1: Fraine Barracks Lane, Bldg 35 
Address Line 2: [Grantee Organization > Physical Address > Address 2] 
City: Bismarck 
State: North Dakota 
Province: 
Zip: 58506-5511 
Country: UNITED STATES 

Mailing Address 

Address Line 1: PO Box 5511 
Address Line 2: [Grantee Organization > Mailing Address > Address 2] 
City: Bismarck 
State: North Dakota 
Province: 
Zip: 58506-5511 
Country: UNITED STATES 

SF-424 Information 

Project Information 

Project Title: North Dakota FY 2021 TVTP Application 
Program/Project Congressional Districts: Congressional District 00, ND 
Proposed Start Date: Fri Oct 01 00:00:00 GMT 2021 
Proposed End Date: Sat Sep 30 00:00:00 GMT 2023 
Areas Affected by Project (Cities, Counties, States, etc.): Statewide 



Estimated Funding 

Funding Source Estimated Funding ($) 

Federal Funding $150000 

Applicant Funding $0 

State Funding $0 

Local Funding $0 

Other Funding $0 

Program Income Funding $0 

Total Funding $150000 

Is application subject to review by state under the Executive Order 12373 process? Program is not covered by E.O. 
12372. 
Is applicant delinquent on any federal debt? false 

Contacts 

Contact Name Email Primary Phone Number Contact Types 

Debbie LaCombe (b)(6) Primary Contact 

Annette Sabot Signatory Authority Secondary 
Contact Authorized Official 

SF-424A 

Budget Information for Non-Construction Programs 

Grant Program: Targeted Violence and Terrorism Prevention Grant Program 
CFDA Number: 97.132 

 

Budget Object Class Amount 

 

Personnel 

  

$99838 

Fringe Benefits 

  

$7637 

Travel 

  

$33200 

Equipment 

  

$2755 

Supplies 

  

$2070 

Contractual 

  

$0 

Construction 

  

$0 

Other 

  

$4500 

Indirect Charges 

  

$0 

 

Non-Federal Resources Amount 

 

Applicant 

  

$0 

State 

  

$0 

Other 

  

$4500 

 

Income Amount 

 

Program Income 

  

$0 

How are you requesting to use this Program Income? [Sbudget.programIncomeType] 

Direct Charges Explanation: 
Indirect Charges explanation: 



Forecasted Cash Needs (Optional) 

 

First Quarter Second Quarter Third Quarter Fourth Quarter 

Federal $ $ $ $ 

Non-Federal $ $ $ $ 

Future Funding Periods (Years) (Optional) 

 

First 

    

Second Third 

  

Fourth 

  

            

$ 

             

Remarks: 

SF-424C 

Budget Information for Construction Programs 

Assurances for Non-Construction Programs 

Form not applicable? false 
Signatory Authority Name: Annette Sabot 
Signed Date: Fri May 2116:02:57 GMT 2021 
Signatory Authority Title: Grants Program Officer 

Certification Regarding Lobbying 

Form not applicable? false 
Signatory Authority Name: Annette Sabot 
Signed Date: Fri May 2116:02:57 GMT 2021 
Signatory Authority Title: Grants Program Officer 

Disclosure of Lobbying Activities 

Form not applicable? true 
Signatory Authority Name: Annette Sabot 
Signed Date: 
Signatory Authority Title: 



Cody * First Name: Middle Name: J . 

Suffix: Schulz 

* SIGNATURE: Debbie LaCombe * DATE: 05/10/2021 

Prefix: 

* Last Name: 

* Title: Director 

* APPLICANT'S ORGANIZATION 

North Dakota Department of Emergency Services 

* PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE 

CERTIFICATION REGARDING LOBBYING 

Certification for Contracts, Grants, Loans, and Cooperative Agreements 

The undersigned certifies, to the best of his or her knowledge and belief, that: 

(1)No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 
person for influencing or attempting to influence an officer or employee of an agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with 
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the 
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or 
modification of any Federal contract, grant, loan, or cooperative agreement. 

(2)If any funds other than Federal appropriated funds have been paid or will be paid to any person for 
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an 
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal 
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard 
Form-LLL, "Disclosure of Lobbying Activities," in accordance with its instructions. 

(3)The undersigned shall require that the language of this certification be included in the award documents 
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and 
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification 
is a material representation of fact upon which reliance was placed when this transaction was made or 
entered into. Submission of this certification is a prerequisite for making or entering into this transaction 
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required certification shall be 
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure. 

Statement for Loan Guarantees and Loan Insurance 

The undersigned states, to the best of his or her knowledge and belief, that: 

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of 
a Member of Congress in connection with this commitment providing for the United States to insure or 
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying 
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the 
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 
for each such failure. 

Tracking Number:GRANT13360192 Funding Opportunity Number:DHS-21-TTP-132-00-01 Received Date:May 10, 2021 03:14:40 PM EDT 



OMB Number: 4040-0004 

Expiration Date: 12/31/2022 

Application for Federal Assistance SF-424 

. 1. 

a 

Type of Submission: 

Preapplication 

Application 

Changed/Corrected Application 

* 2. Type of Application: • If Revision, select appropriate letter(s): 

New 

  

Continuation • Other (Specify): 

Revision 

   

' 3. Date Received: 4. Applicant Identifier: 
05/10/2021 

     

5a. Federal Entity Identifier: 

 

5b. Federal Award Identifier: 

       

State Use Only: 

    

7. State Application Identifier: 

   

6. Date Received by State: 

   

8. APPLICANT INFORMATION: 

  

* a. Legal Name: North Dakota Department of Emergency Services 

 

* b. Employer/Taxpayer Identification Number (EIN/TIN): * c. Organizational DUNS: 

0981449050000 

 

(b)(6) 

     

d. Address: 

  

* Street1: PO Box 5511 

   

Stree12: 

    

'City: Bismarck 

   

County/Parish: 

    

'State: 

  

ND: North Dakota 

  

Province: 

   

'Country: 

  

USA: UNITED STATES 

 

* Zip / Postal Code: 58506-5511 

   

e. Organizational Unit: 

  

Department Name: 

 

Division Name: 

       

f. Name and contact information of person to be contacted on matters involving this application: 

Prefix: 

 

• First Name: Debbie 

 

Middle Name: 

  

'Last Name: LaCombe 

 

Suffix: 

  

Title: 

  

Organizational Affiliation: 

Preparedness Chief, ND Dept of Emergency Services 

  

'Telephone Number: (b)(6) 

 

Fax Number: 

 

* Email: (b)(6) 

  

Tracking Number:GRANT13360192 Funding Opportunity Number:DHS-21-TTP-132-00-01 Received Date:May 10, 2021 03:14:40 PM EDT 



Application for Federal Assistance SF-424 

* 9. Type of Applicant 1: Select Applicant Type: 

A: State Government 

 

Type of Applicant 2: Select Applicant Type: 

   

Type of Applicant 3: Select Applicant Type: 

  

" Other (specify): 

_] 

  

* 10. Name of Federal Agency: 

Department of Homeland Security - FEMA 

 

11. Catalog of Federal Domestic Assistance Number: 

97.132 

 

CFDA Title: 

Financial Assistance for Targeted Violence and Terrorism Prevention 

 

* 12. Funding Opportunity Number: 

 

DHS-21-TTP-132-00-01 

  

* Title: 

 

Fiscal Year (FY) 2021 Targeted Violence and Terrorism Prevention (TVTP) 

   

13.Competition Identification Number: 

    

Title: 

    

14.Areas Affected by Project (Cities, Counties, States, etc.): 

  

Add Attachment Delete Attachment View Attachment 

  

* 15. Descriptive Title of Applicant's Project: 

North Dakota FY 2021 TVTP Application 

 

Attach supporting documents as specified in agency instructions. 

Add Attachments Delete Attachments View Attachments 

  

1 Tracking Number:GRANT13360192 Funding Opportunity Number:DHS-21-TTP-132-00-01 Received Date:May 10, 2021 03:14:40 PM EDT 



Application for Federal Assistance SF-424 

16. Congressional 

* a. Applicant 

Districts Of: 

  

ND-001 * b. Program/Project ND-001 

Attach an additional list of Program/Project Congressional Districts if needed. 

 

Add Attachment Delete Attachment View Attachment 

 

17. Proposed 

. a. Start Date: 

Project: 

  

10/01/2021 * b. End Date: 09/30/2023 

18. Estimated Funding ($): 

' a. Federal 

* b. Applicant 

* c. State 

• d. Local 

* e. Other 

* f. Program Income 

* g. TOTAL 

500,000.00 

 

0.00 

0.00 

0.00 

0.00 

0.00 

500,000.00 

 

* 19.1s Application 

a. This application 

b. Program 

Subject to Review By State Under Executive 

was made available to the State under 

is subject to E.O. 12372 but has not been selected 

is not covered by E.O. 12372. 

Order 12372 Process? 

the Executive Order 12372 Process for review on . 

by the State for review. 

c. Program 

 

* 20. Is the Applicant 

Yes 

If "Yes", provide 

Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.) 

a No 

explanation and attach 

 

Add Attachment Delete Attachment View Attachment 

21. *By signing 
herein are true, 
comply with any 
subject me to 

this application, I certify (1) to the statements contained in the list of certifications** and (2) that the statements 
complete and accurate to the best of my knowledge. I also provide the required assurances** and agree to 
resulting terms if I accept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 

criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001) 

and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency 

a - I AGREE 

" The list of certifications 
specific instructions. 

Authorized Representative: 

Prefix: 

Middle Name: 

' Last Name: 

Suffix: 

 

"First Name: Cody 

j. 

Schulz 

   

"Title: Director 

  

* Telephone Number:  '(p)(6) Fax Number: 

. Email: b)(6) 

 

"Signature of Authorized Representative: 

 

Debbie LaCombe * Date Signed: 05/10/2021 

Tracking Number:GRANT13360192 Funding Opportunity Number:DHS-21-TTP-132-00-01 Received Date:May 10, 2021 03:14:40 PM EDT 



North Dakota Department of Emergency Services 
State of North Dakota 

Countering Violent Extremism Manager Program Grant Proposal 
Promising Practices-Single Project Track 

$150,000 funds requested 

Project Abstract 

The ND Department of Emergency Services is looking to develop a Countering Violent 
Extremism program, within the ND State and Local Intelligence Center. This program would be 
aimed at working towards establishing a prevention framework for counter violent extremism 
across North Dakota. The ND Department of Emergency Services would take the first steps in 
establishing this framework by leveraging their existing contacts in both the law enforcement 
and public sector and training these key partners in understanding the threat of targeted violence 
and domestic violence extremism though the use of the DHS's current training curriculum, the 
Law Enforcement Awareness briefing. The NDSLIC would use these grant funds, to hire and 
individual to conduct this training across the state and for the costs associated with funding this 
training for our partners. 



Fiscal Year 2021 Targeted Violence and Terrorism Prevention Grant Program 
ND Department of Emergency Services 
3 — Program Narrative 
$150,000 

Project Narrative 

The ND Department of Emergency Services is requesting funding to plan and develop a 
Countering Violent Extremism program within the ND State and Local Intelligence Center ND 
(SLIC). This program would be aimed at working towards establishing a prevention framework 
by increasing societal awareness of the radicalization to violent process and what the threat of 
targeted violence looks like. If awarded this funding, ND DES plans to leverage the relationship 
the ND SLIC has with the law enforcement community and other community leaders to 
implement officer training and community awareness. The ND SLIC would use the Department 
of Homeland Security (DHS) current existing training curriculum for the public and law 
enforcement (Law Enforcement Awareness Briefing). The ND SLIC would customize this for 
local needs, based not only on the state of ND but for the community in which the training is 
being presented. 

1. Needs Assessment 
Currently the State of North Dakota does not have a Targeted Violence and Terrorism Prevention 
Program (TVTP). This is a gap in awareness of the radicalization to violence process and the 
threat of targeted violence for North Dakota law enforcement and community leaders. The State 
of North Dakota has experienced several incidents over the past several years where a TVTP is 
needed. 

• In 2012 in Leith, ND Craig Cobb started to purchase homes and land to build a racially 
conscious white community. Prior to coming to North Dakota Cobb had been banned 
from Estonia for a decade for hate speech due to the content of his website. As well as 
having hate crime charges against him; "willful promoting of hatred" in Canada.' 

• In 2015 after the Paris terror attacks; Minot, ND city of less than 50,000, dealing with 
terrorist threats became a reality as the names of six people stationed at the Minot Air 
Force Base appeared on an Islamic State hit list.2 

• December 8, 2015, the Juba Coffee House which was owned by individuals of Somali 
decent had been ignited intentionally and graffiti was painted on the exterior wall of the 
building. The graffiti included what appears to be an "SS" in the style of a symbol from 
Nazi Germany above the painted words "go home."3 

• June 19, 2019, the North Dakota State Advisory Committee to the United States 
Commission on Civil Rights held a briefing to learn about the impact of hate crimes 

1  (U) https://www.spIcenter.org/fighting-hate/intelligence-report/2013/%E2%80%98village-damned  
2  (U) https://www.pewtrusts.oreen/research-and-analvsis/blogs/stateline/2015/11/23/in-wake-of-paris-how-
prepared-are-us-states-cities  
3  (U) httos://www.thedickinsonoress.com/news/3898868-fire-hits-grand-forks-somali-restaurant-vandalized-nazi-
symbol  



statewide. North Dakota has been notorious for high occurrences of hate crimes, ranking 
second with the most per capita in 2012, 2014, and 2015.4 

• April 25, 2021 a Fargo, ND area mosque was vandalized. Officers found anti-Muslim, 
anti-Semitic, and racist messages spray-painted on several areas outside the buildings 
during the Muslim holy month of Ramadan. Police in Minnesota arrested a 22-year-old 
man in the vandalism of a mosque after a tip from a Walmart employee who examined 
spray paint purchase records and store surveillance video in search of a possible suspect.5 

The implementation of a TVTP in North Dakota would be a proactive approach in assisting with 
bridging the current gap along with establishing a collaborative environment striving towards 
effective targeted violence and terrorism prevention strategies. 

2. Program Design 

Problem Statement: 
The state of North Dakota has a population of 762,062 which is an increase of more than 13% 
from April 2010. The population of ND consists of rural areas that rely on agriculture and 
ranching to larger, more urban areas that are spread out throughout the state. North Dakota is a 
northern border state which shares 310 miles with Canada and only has 18 international ports for 
coverage. This limited coverage may provide opportunities for adversarial actors to cross the 
porous border undetected and gain access to the United States. This diverse landscape provides 
some unique challenges for many of the services that center around public safety in the state. In 
2014, the then Governor Jack Dalrymple, set-up the North Dakota State and Local Intelligence 
Center by executive order, in efforts to centralize North Dakota's fusion process and to serve as 
the primary interface between North Dakota and the Federal Government for information 
gathering, analysis and dissemination. 

The mission of the ND SLIC is to gather, evaluate, analyze and disseminate information and 
intelligence data on crimes, both real and suspected, to the law enforcement community, 
government officials and private industry concerning dangerous drugs, fraud, organized crime, 
terrorism, cyber and other criminal activity for the purposes of decision making, public safety 
and proactive law enforcement while ensuring the rights and privacy of citizens. The NDSLIC is 
uniquely situated to empower front-line law enforcement, public safety, fire service, emergency 
response, public health, critical infrastructure protection, and private sector security personnel to 
understand local implications of national intelligence, thus enabling local officials to better 
protect their communities. The ND SLIC is the central point for inter/intra agency information 
sharing. It is responsible for the review, analysis, and dissemination of pertinent homeland 
security and law enforcement intelligence. As the state fusion center, the NDSLIC is the liaison 
between federal, state, local and tribal agencies helping to combat major criminal threats and 
improve counter-terrorism strategies. The ND SLIC provides essential intelligence to private 
and public industry representatives to ensure safety and security across all sectors. The ND 
SLIC is responsible for providing the North Dakota Homeland Security Advisor and the 

4  (U) httpS://WWW.USCCr.g0V/pUbS/2019/09-30-North-Dakota-Advisory-Merno-Hate-CrirneS.pdf 
5  (U) httos://minnesota.cbslocal.com/2021/04/28/walmart-worker-timed-authorities-in-arrest-of-moorhead-
mosque-vandalism-suspect/  



Governor's Office with timely information as it relates to acts of terrorism or terrorist threats that 
directly impact North Dakota. 

We know that terrorism and targeted violence pose a grave threat to the Homeland that are 
continuing to evolve and remain a priority for public safety agencies across the United States, 
including in ND. A challenge faced in North Dakota, is the vast differences and services offered 
in communities across the state. There are many small local law enforcement agencies across the 
state that employee less than 5 sworn officers to mid-size agencies that employee over 100 sworn 
officers. While ND is small in population, relative to other states, ND has still seen indices of 
domestic violence extremism across the state and in communities in other states that share 
borders with ND. The lack of funding and rural nature of our state, can impact the ability for law 
enforcement to receive up to date training in regard to subjects that include targeted violence and 
terrorism prevention, as well as have services readily available when needed. 

The ND SLIC is an a unique situation in ND, that it is not only responsible for the collection and 
dissemination of intelligence as it relates to terrorism and targeted violence; the ND SLIC also 
has established relationships in both the law enforcement community and with community 
leaders that can be leveraged to reach all segments of ND and expand targeted violence and 
terrorism knowledge across the state. The ND SLIC is aware of local dynamics facing many of 
the communities across the state and has worked to build relationships and trust in order to foster 
information sharing and reduce risk to the citizens of North Dakota. The ND SLIC is hoping to 
utilize DHS's existing training programs, the Law Enforcement Awareness Briefing and the 
Community Awareness Briefing, in order to address the first objective of the TVTP grant 
program, which is to help drive awareness of targeted violence and terrorism across North 
Dakota in hope to increase societal awareness and increase the skills needed to identify and 
avoid narratives related to recruitment and mobilization to violence. 

Program goals and objectives: 
The goal of this project is to enhance understating of violent extremist threat and increase 
societal awareness of the radicalization to violence process and what the threat of targeted 
violence and terrorism look like. The ND DES is aware of the challenges of implementing a 
prevention framework across an entire state and believes having this program ran through the 
ND SLIC will help the program succeed. There are many reasons why this is challenging but one 
of the main hurdles is trying to find a one-size fits all approach for communities, that are not all 
the same or have the same services available. Knowing this challenge, we have chosen objectives 
that work in a variety of communities but still hope to achieve the goal of this project and 
supports the Department of Homeland Security's Strategic Framework for Countering Terrorism 
and Targeted Violence. The objectives for this goal include in-depth, localized training for 
community member and law enforcement stakeholders. The ND SLIC would utilize and 
customize the Law Enforcement Awareness Briefing on Terrorism Prevention (LAB) and the 
Community Awareness Briefing program martials in order to close the gap in North Dakota. The 
NDSLIC would work to train at least 100 law enforcement members and 100 community leaders 
through the life of this grant. The NDSLIC would strive to increase the understanding and 
awareness of risk factors and behaviors to violent extremism among those trained by 50% by the 
end of the program's period. 



Logic model: 

• A theory of change: The NDSLIC believes that if they leverage their existing 
relationships with law enforcement and community leaders across ND, they will be able 
to increase societal awareness of the radicalization to violence and what they threat of 
targeted violence and terrorism look like. 

• Short- and Long-term outcomes: 
o Short-term Outcomes: Increase of knowledge of the indicators of targeted 

violence and terrorism across the state. 
o Long-term Outcomes: Increase reporting and the development of local 

frameworks in communities across the state. 
• Outputs: 

o Train at least 100 law enforcement officers and increase understanding and 
awareness by 50% 

o Train at least 100 community leaders and increase understanding by 50% 
o Administer pre and post surveys to participants to ensure increase in knowledge 

and understanding. 
• Activities: 

o Hold training session for law enforcement, minimum of two per quarter. 
o Hold training session for community members, minimum of two per quarter. 
o Use pre and post surveys to measure understanding and knowledge increase. 

• Inputs: 
o Personnel — funding for salary and benefits to hire staff 
o Travel costs 
o Time for program development and presentation 

• Contextual factors and underlying assumptions: 
o Community need/want for information 
o Law enforcement willing to let their staff train 
o The ability to hire a qualified candidate 
These factors and underlying assumptions are being accounted for by having the 
support from law enforcement staff prior to apply for the grant, and continuing to 
work with our partners and establish trust before, during, and after the grant period. 

• Likelihood of Success: The likelihood of successfully meeting out objectives is good 
based on our existing relationship with law enforcement and community members. The 
success may be limited based on the ability to hire an individual to implement this 
program. 



LOGIC MODEL 
Theory of Change: 

The NDSUC believes that if they leverage their existing relotionships with law enforcement and community leaders across NO, they will be able to increase societal awareness 

of the radicalization to violence process and what the threat of targeted violence and terrorism look like. 

PROBLEM 
STATEMENT 

INPUTS OUTPUTS 

..., 
SHORT TERM 
OUTCOMES ACTIVITIES 

r 
FACTORS & ASSUMPTIONS 

LIKELIHOOD OP 
SUCCESS 

• Increase of 

knowledgeof 

the indicators 

violence and 

terrorism 

across the state 

Lack of training 

and awareness 

of the 

radicalization to 

violence process 

and the threat of 

targeted violence 

• Personnel 

• Funding for 
salary/benef 
its and 
ability to 
hire staff 

• Travel costs 

• Time for 

program 
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presentation 

• Train at least 100 

law enforcement 

officers and 
increase 

understand and 

awareness by5014 

• Train at least 100 
community 

leaders and 

increase 

understand and 
awareness by SO% 
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and post surveys 

to participants to 
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knowledgeand 

understanding. 

• Hold training 

session for law 

enforcement, 
min. of 2/qtr. 

• Hold training 

session for 

community 
members, min. 

of 2/qtr. 

• Used pre and 

post surveys to 
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understanding 

and knowledge 

increase 

• Assumptions: 

• Community need/want for 

information 
• Law enforcement wilhng to 

let theirstaff train 

• The ability to hire a qualified 

candidate 
• geingaccounted for: 

• By having support from LE 

staff prior to applying for 
grant 

• Counitingto work with our 

partners and establish trust 
before, during and afterthe 

grant period 

• The likelihood of 

successfully 

meeting out 
objectives is good 
based on our 

existing 

relationshipwith 
law enforcement 

and community 

members 

• The success may 
be limited based 
on the abilityto 

hire an individual 

to Implementthis 

program 

 

LONG TERM 
OUTCOMES 

• increased 

reporting and 

the 
develop ment of 
local 

frameworks in 

communities 

across the state 

3. Organization and key personnel 

The ND SLIC is set up to help the efforts of the United States government to establish a national 
network of Fusion Centers, which will serve as the "central hub" of North Dakota's fusion 
process and serve as the primary interface between North Dakota and the Federal Government 
for information gathering, analysis and dissemination. The ND SLIC Executive Board is 
comprised of the Adjutant General of the North Dakota National Guard, the Director of the 
North Dakota Bureau of Criminal Investigation, the Colonel of the North Dakota Highway 
Patrol, Director of the North Dakota Division of Homeland Security, and the North Dakota 
Information Technology Department Chief Information Officer. The ND SLIC Executive Board 
has the primary responsibility for the overall operation of the ND SLIC including, but not limited 
to, its information systems, personnel, and operations. 

ND DES is proposing this project to fund a full-time temporary employee designated at the 
Countering Violent Terrorism Program Manager, that would be hired by ND DES and assigned 
to the ND SLIC. This individual would be hired during the first quarter of the grant period. The 
program coordinator will serve to bridge the gap between law enforcement and the community. 
This individual would be tasked with the mission of fulfilling the project goal by conducting 
training for the law enforcement community and community leaders throughout ND and 
emphasizing the vital need to thoroughly share information with those who have a need and/or 
right to know, while protecting the privacy and civil right and civil liberties of the citizens of 
ND. The program manager, once hired, would undergo training focusing on P/CRCL as well as 



domestic violent extremism. In order to leverage the pre-existing relationship, the ND SLIC has 
with our target audiences, the program manager would work with our existing ILO's to 
coordinate the training across out state. The program manager would lean upon the existing LAB 
and CAB programs but add context specific to the state of ND and the target audience's 
community. 

4. Sustainability 

We believe this project will be sustainable, even after the grant period expires and this is one of 
the reasons of having this project implanted though the ND SLIC. Once the project period 
expires, ND SLIC staff will be able to continue to conduct the law enforcement trainings as well 
as the community leaders training. The bulk of the work would have already been completed by 
the Countering Violent Extremism Manager, so the ND SLIC plans on utilizing their existing 
ILO personnel to conduct these trainings after the end of the grant period. 

5. Budget detail and narrative 

ND DES is asking for funding in the amount of $150,000. This funding will be used to pay for 
the salary and benefits of a full-time employee for the funding period, equipment (such as a 
laptop), training supplies, travel costs for training, and management and administrative costs. 
This employee with be trained in the area of countering violent extremism, specifically DHS's 
LAB and CAB programs. The employee with then work with the ND SLIC existing ILO's to 
conduct training to local law enforcement and community leaders that is customized for each 
community across the state of ND. The current GSA lodging rate for ND is $96 a month and 
meals and incidentals is $35 a day. The travel budget was calculated assuming that there would 
be two training sessions held per quarter (not including the first quarter) and that each training 
session would take two days and one night of lodging. 

Budget Category Federal Request 

Personnel 99,838 

Fringe Benefits 7,637 

Travel 33,200 

Equipment 2,755 

Supplies 2,070 

Contractual 0 

Other 4,500 

Total Direct Costs 

 

Indirect Costs 0 

Total Project Costs 150,000 



Appendices 

A. Implementation and Measurement Plan (1MP) Template (attached separately and 
below) 

OTVTP Implementation & Measurement Plan 

Organization Name North Dakota Department of Emergency Services 
Project Title NDSLIC Targeted Violence and Terrorism Prevention 

Program 
Grant Number DHS-21-TPP-132-00-01 - FY21 OTVTP 
Grant Implementation Period 01 OCT 2021 —30 SEP 2023 

Project Goal Statement 

The goal of this project is to establish locally based prevention frameworks by increasing 
societal awareness of the radicalization to violence process and what the threat of 
targeted violence and terrorism look like. 

Target Population 

There are two different target populations: 

Law Enforcement: 
There are over 2100 sworn law enforcement officers in the state of North Dakota, 
working for 136 different law enforcement agencies. The NDSLIC has partner with law 
enforcement agencies across the state through their ILO program and has established 
relationships with many of these agencies. 

The goal of targeting this populations is to enhance an understanding of violent extremist 
threats within communities through officer training to understand how to: 1) identify 
warning signs; 2) differentiate criminal and non-criminal behaviors; and 3) refer people 
for community-based support with an increased ability to train and engage community 
members in preventing mobilization and radicalization to violence. We have chosen to 
target this population due to existing relationships between the NDSLIC and these law 
enforcement agencies and our abilities to leverage these relationships and train a large 
number officers across the state of North Dakota. 

Critical Infrastructure Partners: 

The NDSLIC already has existing relationships with community leaders, through our 
Critical Infrastructure Liaison program which includes 424 numbers of business as well 
as 181 number of individuals. These partners included individuals in the energy sector, 
cyber sector, as well as the medical community. 

The goal of targeting this population is to enhance an understanding of violent extremist 
threats within communities through community-based training to understand how to identify 



warning signs and how to refer people for community-based support with an increased ability 
to train and engage community members in preventing mobilization and radicalization to 
violence. We have chosen to target this population due to existing relationships between the 
NDSLIC and our critical infrastructure partners and our abilities to leverage these 
relationships and train a large number of community leaders across the state of North Dakota. 

Goals and Objectives 

Goal 1: Strengthen societal resilience against the drivers of violent extremism and 
ensure broad awareness of the threat of targeted violence and terrorism. 

Objective 1.1: Hold in-depth, localized trainings for 200 community 
leaders and law enforcement stakeholders in Larimer County on the risk 
factors to violent extremism recruitment and mobilization by the end of the 
program's period of performance. 

Objective 1.2: Increase by 75% the understanding and awareness of risk 
factors and behaviors to violent extremism among 300 community leaders and 
law enforcement stakeholders by the end of the program's period of 
performance 

Goal 1: Implementation Plan 

Objectives Activity Inputs/Resources Time 
Frame 

Anticipated 
Outputs 

Objective 
1.1: 

Activity 1.1.1 
Conduct law 
enforcement 
awareness briefings 
with law 
enforcement 
stakeholders 

Local law enforcement to 
receive training that will be 
hosted across the state, 
OTVTP to review 
requested modification to 
the LAB curriculum 

Approx. 
2 per 
quarter, 
Q2-Q7 

12 Law 
Enforcement 
Awareness 
Sessions conducted 
to 100 law 
enforcement 
stakeholders 

Activity 1.1.2 
Conduct 
community 
awareness briefings 
with community 
leaders 

Local trainers, participants 
to receive training, hosted 
across the state, OTVTP 
CAB curriculum, OTVTP 
review of requested 
modifications to the CAB 
curriculum 

Approx. 
2 per 
quarter, 
Q2-Q7 

12 Community 
Awareness 
Briefings 
conducted to 200 
community leaders. 

Objective 
1.7 

Activity 1.2.1 
Survey law 
enforcement 
stakeholders 
before 

and after the law 
enforcement 

Survey, scheduled time 
before and after to give 
survey 

Approx. 
2 per 
quarter, 
Q2-Q7 

Measurable 
increase by 50% of 
understanding from 
community leaders 
after receiving the 
LAB briefing 



 

awareness briefing 

   

Activity 1.2.2 
Survey law 
community partners 
before and after the 
law enforcement 
awareness briefing 

Survey, scheduled time 
before and after to give 
survey 

Approx. 
2 per 
quarter, 
Q2-Q7 

Measurable 
increase by 5% of 
understanding from 
community leaders 
after receiving the 
CAB Briefing 

Goal 1: Measurement Plan 

Activity 
# 

Performance Measures Data Collection Method and 
Timeframe 

1.1.1 Number of Law Enforcement Awareness 
Briefing training sessions held and 
number of law enforcement stakeholders 
attending 

Documented date, time, venue, number 
of law enforcement stakeholders in 
attendance; Q2- Q7, approx. 2 sessions 
held per quarter 

1.1.2 Number of Community Awareness 
Briefing training sessions held and 
number of community leaders attending 

Documented date, time, venue, number 
of community leaders in attendance; Q2-
Q7, approx. 2 sessions held per quarter 

1.2.1 Percentage increase among law 
enforcement stakeholders in their 
knowledge and understanding of violent 
extremism 

Surveys conducted before and after each 
LAB training session; Q2-Q7, approx. 2 
sessions held per quarter 

1.2.2 Percentage increase among community 
leaders in their knowledge and 
understanding of violent extremism 

Surveys conducted before and after each 
CAB training session; Q2-Q7, approx. 2 
sessions held per quarter 

Risk Management Plan 

Risk Identified Risk Analysis Risk Management Plan 
Public health crisis This risk could reduce or 

limit the amount of 
trainings held 

Utilize tools, such as Microsoft Teams, 
to train individuals virtually 

Change in support from 
local law enforcement 
community and/or local 
community leaders 

This risk could limit 
participation from our law 
enforcement stakeholder 
and community leaders 

Rely on our established programs to 
work without stakeholders on 
providing training that accommodate 
their schedules and needs, unique to 
each group 

B. Resumes/CVs of Key Personnel — Attached separately 
C. Documentation of Commitment/Support Attached separately 



OTVTP Implementation & Measurement Plan 

Organization Name North Dakota Department of Emergency Services 

Project Title NDSLIC Targeted Violence and Terrorism Prevention Program 

Grant Number DHS-21-TTP-132-00-01 - FY21 OTVTP 

Grant Implementation 
Period 01 OCT 2021- 30 SEP 2023 

1 



Project Goal Statement 

The goal of this projects is to establish locally-based prevention frameworks by increasing societal awareness of the radicalization to violence process 
and what the threat of targeted violence and terrorism look like. 

Target Population 

There are two different target populations: Law Enforcement and Critical Infrastructure Partners. 

Law Enforcement: 

There are over 2100 sworn law enforcement officers in the state of North Dakota, working for 136 different law enforcement agencies. The 
NDSLIC has partner with law enforcement agencies across the state through their ILO program and has established relationships with many of these 
agencies. 

The goal of targeting this populations is to enhance an understanding of violent extremist threats within communities through officer training to 
understand how to: 1) identify warning signs; 2) differentiate criminal and non-criminal behaviors; and 3) refer people for community-based support 
with an increased ability to train and engage community members in preventing mobilization and radicalization to violence. We have chosen to 
target this population due to existing relationships between the NDSLIC and these law enforcement agencies and our abilities to leverage these 
relationships and train a large number officers across the state of North Dakota. 

Critical Infrastructure Partners: 

The NDSLIC already has existing relationships with community leaders, through our Critical Infrastructure Liaison program which includes 424 
numbers of business as well as 181 number of individuals. These partners included individuals in the energy sector, cyber sector, as well as the 
medical community. 

The goal of targeting this population is to enhance an understanding of violent extremist threats within communities through community-based 
training to understand how to identify warning signs and how to refer people for community-based support with an increased ability to train and 
engage community members in preventing mobilization and radicalization to violence. We have chosen to target this population due to existing 
relationships between the NDSLIC and our critical infrastructure partners and our abilities to leverage these relationships and train a large 
number of community leaders across the state of North Dakota. 
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Goal 1: Strengthen societal resilience against the drivers of violent extremism and ensure broad awareness of the threat of targeted 
violence and terrorism. 

Objective 1.1: Hold in-depth, localized trainings for 200 community leaders and law enforcement stakeholders in Larimer 
County on the risk factors to violent extremism recruitment and mobilization by the end of the program's period of 
performance. 

Objective 1.2: Increase by 75% the understanding and awareness of risk factors and behaviors to violent extremism among 300 
community leaders and law enforcement stakeholders by the end of the program's period of performance 

Goal 1: Implementation Plan 

Objectives Activity Inputs/Resources Time 
Frame 

Anticipated Outputs 

Objective 1.1: Activity 1.1.1 Conduct law 
enforcement awareness 
briefings with law enforcement 
stakeholders 

Local law enforcement to 
receive training that will be 
hosted across the state, OTVTP 
to review requested modification 
to the LAB curriculum 

Approx. 
2 per 
quarter, 
Q2-Q7 

12 Law Enforcement Awareness Sessions 
conducted to 100 law enforcement 
stakeholders 

Activity 1.1.2 Conduct 
community awareness briefings 
with community leaders 

Local trainers, participants to 
receive training, hosted across 
the state, OTVTP CAB 
curriculum, OTVTP review of 
requested modifications to the 
CAB curriculum 

Approx. 
2 per 
quarter, 
Q2-Q7 

12 Community Awareness Briefings 
conducted to 200 community leaders. 

Objective 1.2 Activity 1.2.1 Survey law 
enforcement stakeholders before 
and after the law enforcement 
awareness briefing 

Survey, scheduled time before 
and after to give survey 

Approx. 
2 per 
quarter, 
Q2-Q7 

Measurable increase by 50% of 
understanding from community leaders after 
receiving the LAB briefing 

Activity 1.2.2 Survey law 
community partners before and 
after the law enforcement 
awareness briefing 

Survey, scheduled time before 
and after to give survey 

Approx. 
2 per 
quarter, 
Q2-Q7 

Measurable increase by 5% of 
understanding from community leaders after 
receiving the CAB Briefing 



Goal 1: Measurement Plan 

Activity # Performance Measures Data Collection Method and Timeframe 
1.1.1 Number of Law Enforcement Awareness Briefing training sessions 

held and number of law enforcement stakeholders attending 
Documented date, time, venue, number of law 
enforcement stakeholders in attendance; Q2-
Q7, approx. 2 sessions held per quarter 

1.1.2 Number of Community Awareness Briefing training sessions held and 
number of community leaders attending 

Documented date, time, venue, number of 
community leaders in attendance; Q2-Q7, 
approx. 2 sessions held per quarter 

1.2.1 Percentage increase among law enforcement stakeholders in their 
knowledge and understanding of violent extremism 

Surveys conducted before and after each LAB 
training session; Q2-Q7, approx. 2 sessions 
held per quarter 

1.2.2 Percentage increase among community leaders in their knowledge and 
understanding of violent extremism 

Surveys conducted before and after each CAB 
training session; Q2-Q7, approx. 2 sessions 
held per quarter 



APPENDIX A: RISK MANAGEMENT PLAN 

The following risk assessment chart is designed to assist in the identification of potential occurrences that would impact achieving 
project objectives, primarily those originating externally and that are outside of the organization's control. Risks could include, but are 

not limited to: economic, social, or political changes; changes to planned partnerships; legal or compliance changes; or other risks 
unique to this project. Use the chart below to identify these risks; add additional rows if necessary. 

R isk Identified 

Risk Analysis 
(brief assessment of the impact the 

identified risk could/would have on the 
project) 

Risk Management Plan 
(plan to minimize the impact that the risk 
pertains to the project and adjustments to 

be made if the risk transpires) 
Public health crisis This risk could reduce or limit the amount 

of trainings held 
Utilize tools, such as Microsoft Teams, to 

train individuals virtually 
Change in support from local law 

enforcement community and/or local 
community leaders 

This risk could limit participation from our 
law enforcement stakeholder and 

community leaders 

Rely on our established programs to work 
with out stakeholders on providing training 

that accommodate their schedules and 
needs, unique to each group 

      



(b)(6) 

Supervisory Special Agent Lindsay Wold 
NDSLIC Director 

ND Bureau of Criminal Investigation 

Law IACP Leadership in Police Organizations 

Enforcement • February—April, 2020 
Training • Bismarck, ND 

Montana Violent Crime Conference 

• October 8-12, 2018 
• Billings, MT 

Multi-Jurisdictional Task Force Commanders Training 

• July 30 —August 1, 2018 
• Las Vegas, NV 

Enhancing Excellence in the Workplace 

• May 30,2018 
• Bismarck, ND 

Force Science Certification Course 

• June 4-8, 2018 
• Aurora, CO 

Advance Supervision and Management 

• March 27-28, 2018 
• Williston, ND 

Child Homicide Investigations 

• November 6-7, 2017 
• Las Vegas, NV 

Forensic Fire Death Investigations 

• October 23-27, 2017 
• Huntsville, TX 

Reid Technique of Interview for Child Abuse Investigations 

• September 6,7 ,8, 2017 
• Wafford City, ND 



(b)(6) 

Supervisory Special Agent Lindsay Wold 
NDSLIC Director 

ND Bureau of Criminal Investigation 

ND Elder Abuse Training for Law Enforcement 

• October 19-, 2016 
• Bismarck, ND 

ND Department of Health Medicolegal Death Investigation 

• October 13,2016 
• Bismarck, ND 

PATC Criminal Investigation of Deadly Force/Officer Involved Shooting 

• October 4 — 6, 2016 
• Bismarck, ND 

Death Investigation and Forensic Pathology 

• September 24, 2015 
• Bismarck, ND 

Tr-Tech Forensic Shooting Incident Reconstruction 

• September 12-16, 2016 
• Minot, ND 

Death Investigation and Forensic Pathology 

• September 24, 2015 
• Bismarck, ND 

911 Homicide Calls & Statement Analysis (Basic and Advanced) 

• June 18 - 19, 2015 
• St. Paul, MN 

Clandestine Laboratory Training 

• May 4-8, 2015 
• Quantico, Virginia 

National Forensic Academy 

• September 8— November 14, 2014 
• University of TN, Knoxville TN 

DEA Basic Narcotics 

• August 18-28, 2014 
• Law Enforcement Training Center, Fargo ND 



(b)(6) 

Supervisory Special Agent Lindsay Wold 
NDSLIC Director 

ND Bureau of Criminal Investigation 

Active Shooter Training 

• May 28, 2014 
• Bismarck, ND 

PATC Homicide and Forensic Death Investigations 

• March 5-9, 2013 
• Bismarck Police Department, Bismarck ND 

BC' Advance Criminal Investigations 

• March 17-21,2014 
• ND Highway Patrol Office, Fargo ND 

Electronic Crime Institute Mobile Phone Analysis 

• December 2-4, 2013 
• ND Highway Patrol Office, Fargo ND 

Electronic Crime Institute UFED Logical Training 

• June 18-19, 2013 
• Law Enforcement Training Center, Bismarck ND 

BCI Drug School 

• Apri115-19, 2013 
• West Fargo Police Department, West Fargo ND 

DRE Annual Recertification 

• February 20-21, 2013 
• Radisson Hotel, Bismarck ND 

Canvassing, Search and Recovery for Abducted Children 

• October 23-25, 2013 
• United Tribes Technical College, Bismarck ND 

Tactical Narcotics Training 

• September 24-28, 2012 
• Radisson Hotel, Bismarck ND 

Linguistics Statement Analysis Techniques 

• July 23-25, 2012 
• Fargo LETC, Fargo ND 



(b)(6) 

Supervisory Special Agent Lindsay Wold 
NDSLIC Director 

ND Bureau of Criminal Investigation 

BCI Basic Criminal Investigations Course 

• May 14-25,2012 
• LETA, Bismarck ND 

Female Enforcers: Advanced Mental, Physical, and Tactical Skills to Survive 

• April 10, 2012 
• Grand Forks PSC, Grand Forks ND 

ICAC Conference 

• Apri117-19, 2012 
• Hyatt Regency, Atlanta GA 

DRE Annual Recertification 

• January 11, 2012 
• LETA, Bismarck ND 

Search Warrant Training 

• December 1,2011 
• Grand Forks PSC, Grand Forks ND 

Synthetic Cannabinoid Training 

• June 8, 2011 
• Grand Forks PD, Grand Forks ND 

The Seven Habits of Highly Effective People for Law Enforcement 

• November 9-11, 2010 
• Grand Forks PSC, Grand Forks ND 

DRE Annual Recertification 

• November 3-4, 2010 
• Radisson Hotel, Bismarck ND 

Crisis Intervention Training 

• October 18-22, 2010 
• South Metro Training Facility, Edina MN 

Arresting Communication, The Principals of Interaction 

• October 11, 2010 
• Grand Forks PSC, Grand Forks ND 



(b)(6) 

Supervisory Special Agent Lindsay Wold 
NDSLIC Director 

ND Bureau of Criminal Investigation 

Intelligence: Connecting the Dots 

• September 2010 
• Grand Forks PSC, Grand Forks ND 

TFO Basic: Refresher Course 

• March 2012 
• Grand Forks PSC, Grand Forks ND 

Uniformed Patrol Detective Training 

• January 2010 
• Grand Forks PSC, Grand Forks ND 

Internet Crimes Against Children: Undercover Chat 

• October 2009 
• Lexington KY 

Pharmaceutical Diversion Training 

• September 2009 
• Grand Forks PSC, Grand Forks ND 

Field Training Officer Basic 

• May 2009 
• Bozeman, MT 

Drug Recognition Expert (DRE) 

• April— May, 2009 
• White Bear Lake PD, White Bear Lake MN 

Basic Spanish for Law Enforcement 

• September 2008 
• Town House Hotel, Grand Forks ND 

Internet Crimes Against Children: Investigative Techniques 

• August 2008 
• SD Training Center, Pierre SD 

Latinos: Crime, Culture, and Community 

• July 2008 
• West Fargo PD, West Fargo ND 



(b)(6) 

Supervisory Special Agent Lindsay Wold 
NDSLIC Director 

ND Bureau of Criminal Investigation 

Methods of Instruction 

• June 2008 
• LETA, Bismarck ND 

Patrol Interdiction Techniques 

• May2008 
• West Fargo PD, West Fargo ND 

Criminal Street Gangs 

• March 2008 
• Bismarck ND 

ND BC' Luring Course 

• August 2007 
• Bismarck ND 

Caliber Press Street Survival 

• May2007 
• Minot ND 

Criminal Addiction, the Addiction to Criminal Interdiction 

• April 2007 
• Sioux City IW 

Protecting Children Online 

• August2006 
• Sioux Falls SD 

CounterAct Certification 

• June 2006 
• LETA, Bismarck ND 

Intoxilyzer and SD-2 Certification 

• February 2006 
• ND State Lab, Bismarck ND 



(b)(6) 

Lindsay Wold 

Law Supervisory Special Agent — ND Bureau of the Criminal Investigation 
Enforcement • September 2020 to Present 

Experience • Promoted to Supervisory Special Agent, continue duties as NDSLIC Director 

ND SLIC Director, ND Bureau of the Criminal Investigation 
• August 2019 to Present 
• Oversight over all duties, information, and intelligence in the NDSLIC as permitted by state and federal laws. 

Responsible for reporting to the Executive Board on, at least, a quarterly basis. Responsible for communication 
with Federal agencies and other fusion centers to ensure the NDSLIC is performing its role in the national network 
of fusion centers. 

Criminal Investigator ll — ND Bureau of the Criminal Investigation 
• November 2013 to August 2019 
• Investigate various criminal violations and enforce state law 
• Responsible for planning, developing, coordinating and conducting investigations of cases involving violent and 

white-collar crimes, clandestine laboratories and narcotics, cyber or computer crime, public official misconduct, 
officer involved shooting investigations, homeland security threats, and any other criminal law violations 

• Task Force Commander, South Sakakawea Narcotics Task Force 

Task Force Officer — Grand Forks Police Department 

• July 2012 to November 2013 
• Investigate drug crimes on the State and Federal level 
• Responsible for investigating drugs crimes which include writing and executing search warrants, surveillance, 

evidence gathering, arresting subjects, maintain case files, developing Confidential Informants, working in 
undercover situations and court room testimony 

Criminal Investigator — Grand Forks Police Department 

• October 2011 to June 2012 
• Investigate all types of criminal offenses with an emphasis on property crimes 
• Responsible for conducting interviews, gathering evidence, maintaining case files, writing and executing search 

warrants, arresting subjects, and court room testimony 

Patrol Officer — Grand Forks Police Department 

• August 2005 — September 2011 
• Responsible for responding to calls of service, investigating in progress crimes, arresting subjects, preparing 

written reports, and court room testimony 
• Responsible for training new police officers 
• Promoted to rank of Corporal in August 2010 



(b)(6) 

Lindsay Wold 
Training and 

Certifications 
• IAI Certified Crime Scene Investigator 
• National Forensic Academy 
• Field Training Officer 
• Cellebrite 
• BCI Criminal Investigations (2 Week) 

• Methods of Instruction Certified 
• BCI Drug School 
• Tactical Narcotics Training 
• Reid Interview and Interrogation 

Employment Police Officer Grand Forks, ND August 2005 to Nov. 2013 
History Waitress Crossroads, Langdon ND May 2005 to August 2005 

Certified Nursing Assistant Good Samaritan Center, Devils Lake ND Jan. 2004 to Dec. 2004 

Education A. A. S. Law Enforcement Lake Region State College, Devils Lake ND May 2005 

B.S. Criminal Justice American Public University August 2020 



Dave Draovitch, Chief of Police 
Phone: 701-223-1212 * FAX: 701-355-1861 * Tdd: 701-221-6820 * 700 S. Ninth Street * Bismarck, ND 58504-5899 nvo:z1 

Police Department 

May 17, 2021 

From: Dave Draovitch 
Chief of Police 

To: Targeted Violence and Terrorism Prevention Grant Program Selection Committee 

Subj: NDSLIC Support Letter 

The Bismarck Police Department (BPD) and the North Dakota State and Local Intelligence Center 
(NDSLIC) have developed a strong partnership that we hope to continue to build upon. The BPD 
supports the NDSLIC's efforts in applying for this grant opportunity. Should NDSLIC be selected 
to receive an award, the BPD will participate in the training program developed by the NDSLIC 
so BPD officers will be able to learn how to identify warning signs of targeted violence; 
differentiate criminal and non-criminal behaviors; and refer people for community-based support 
with an increased ability to train and engage community members in preventing mobilization and 
radicalization to violence. 

If there are questions or anything else is needed from me, I can be reached at 701-355-1866 or 
ddraovitcha_,bismarcknd.gov . 

Sincerely, 
(b)(6) 

DAVE DRAOVITCH 
Chief of Police 
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